
Unit Deadline Cost-free SNE Comment Job number Head of Unit Contact point

CNECT-H-1 27-06-2022 délai raccourci GONZALEZ-SANCHO Miguel CNECT HR CORRESPONDENT

ECFIN-D-4 27-06-2022 délai raccourci BERTOLDI Moreno ECFIN HR BC, HRUZOVA Renata 

ENV-C-1 25-07-2022 X DOESER Bettina ENV HR BC, FRENAY Chantal

ENV-C-2 25-07-2022 X 148111 BARTOLINI Silvia ENV HR BC, LEROY Cécile

ESTAT-C-4 25-07-2022 288187 KONIJN Paul ESTAT HR BC

ESTAT-E-2 25-07-2022 253436 DE LA FUENTE NUNO Arturo ESTAT HR BC

FISMA-C-2 25-07-2022 ROBERTSON Jennifer FISMA HR BC, VILCOT Catherine, MOLES Stefania

FISMA-D-3 27-06-2022 délai raccourci 202920 DONNAY Marie FISMA HR BC, VAPPER Rea, WOLLNY Heinrich

HOME-B-2 25-07-2022 334122 SNELS Tom HOME HR BC, ALLARD Jana

INTPA-C-1_A / INTPA-C-1_B 25-07-2022 X 389175 & 389177 RINALDI Sarah INTPA HR BC, INTPA C1, PAQUET Laura

JUST-B-3 25-07-2022 X NICOLAU Cristian JUST HR BC, KUMLIN Stefanie

OLAF-A-5 25-07-2022 ALBORE Francesco OLAF HR BC, CANER Murat

OLAF-B-3 25-07-2022 369249 SWEENEY James OLAF HR BC, CANER Murat

OLAF-C-2 25-07-2022 372914 DI PROSPERO Rita BAADER Giovana, OLAF HR BC

RTD-G-4 25-07-2022 X 362466 KORDECKA Aleksandra RTD HR BC, ABRAHAM Maria

RTD-H-1 25-07-2022 390107 SCHULTE Reinhard RTD HR BC, PISETTA David

SANTE-B-5 25-07-2022 SOLOMON Olga SANTE HR BC, PALMISANO Tiziana, SCHMIDT Florian, MC CULLOUGH Michele 

SANTE-G-2 25-07-2022 347247 REVIRIEGO GORDEJO Francisco SANTE HR BC

TAXUD-A-3 25-07-2022 NICODEME Gaëtan TAXUD HR BC, PRUSZKO Paulina 
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VACANCY NOTICE 

 

SECONDED NATIONAL EXPERT TO THE EUROPEAN COMMISSION 

 

Post identification: 

(DG-DIR-UNIT) 
CNECT-H-1 

Head of Unit: 

Email address: 

Telephone: 

Number of available posts: 

Suggested taking up duty: 

Suggested initial duration: 

Place of secondment: 

Miguel González-Sancho 

miguel.gonzalez-sancho-bodero@ec.europa.eu  

+32 2 295 29 18 

1 

3rd quarter 2022 1 

2 years1 

 Brussels   Luxemburg   Other: …………….. 

 
    With allowances                     Cost-free 

This vacancy notice is also open to 

 

    the following EFTA countries : 

  Iceland   Liechtenstein   Norway   Switzerland 

  EFTA-EEA In-Kind agreement (Iceland, Liechtenstein, Norway) 

    the following third countries: 

    the following intergovernmental organisations: 

 

1. Nature of the tasks 

 
• Contribute to the European policy on cybersecurity certification and standards in the framework of the 

“Cybersecurity Act”, including the preparation and follow-up of European cybersecurity certification 

schemes for products, services and processes, and also including cybersecurity skills, in close coordination 

with the European Cybersecurity Agency-ENISA.  

 

• Implement the “Cyber Resilience Act”, the “NIS Directive” and the Recommendation on security of 5G 

networks, notably regarding aspects relating to cybersecurity standards and certification, as well as their 

interaction with other EU legislation relevant to cybersecurity in the internal market. 

 

• Monitor and leverage activities and results on cybersecurity certification and standards, including 

cybersecurity skills, from EU-funded programs and projects, notably Horizon 2020 Horizon Europe, 

Connecting Europe Facility and Digital Europe, in coordination with relevant EU executive agencies and 

the European Cybersecurity Competence Centre.  

 

• Actively follow policy and market developments on certification and standards of cybersecurity products, 

services, processes and skills across the EU and internationally. Interact with stakeholders involved in 

cybersecurity certification and standards, notably ENISA, representatives from Member States, industry 

and civil society, standardisation and certification organisations, relevant DGs of the European 

Commission (such as GROW, Joint Research Centre, Legal Service, Secretariat General, DGs responsible 

for sectoral policies). 

 

2. Main qualifications 

 
a) Eligibility criteria 

                                                           
1 These mentions are given on an indicative basis only (Art.4 of the SNE Decision). 
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The following eligibility criteria must be fulfilled by the candidate in order to be seconded to the Commission. 

Consequently, the candidate who does not fulfil all of these criteria will be automatically eliminated from the 

selection process. 

 

• Professional experience: at least three years of professional experience in administrative, legal, scientific, 

technical, advisory or supervisory functions which are equivalent to those of function group AD; 

 

• Seniority: candidates must have at least one year seniority with their employer, that means having worked 

for an eligible employer as described in Art. 1 of the SNE decision on a permanent or contract basis for at 

least one year before the secondment;  

 

• Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of another 

EU language to the extent necessary for the performance of the duties. SNE from a third country must 

produce evidence of a thorough knowledge of one EU language necessary for the performance of his 

duties. 

 
b) Selection criteria 

 
Diploma  

- university degree or  

- professional training or professional experience of an equivalent level 

 

  in the field(s) : technical or legal background relevant to cybersecurity is desirable. 

Professional experience 

 

Demonstrated professional experience of on cybersecurity policy and coordination mechanisms in Europe, 

including drafting documents and interacting with relevant stakeholders.  

Demonstrated professional experience in drafting legal documents would be an added value. 

 

Language(s) necessary for the performance of duties 

 

English. 

 

3. Submission of applications and selection procedure 
 

Candidates should send their application according to the Europass CV format 

(http://europass.cedefop.europa.eu/en/documents/curriculum-vitae) in English, French or German only to 

the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward it to 

the competent services of the Commission within the deadline fixed by the latter. The CV must mention the 

date of birth and the nationality of the candidate. Not respecting this procedure or deadlines will 

automatically invalidate the application. 

 

Candidates are asked not to add any other documents (such as copy of passport, copy of degrees or 

certificate of professional experience, etc.). If necessary, these will be requested at a later stage.  

Candidates will be informed of the follow-up of their application by the unit concerned. 

 

4. Conditions of the secondment 

 
The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down 

rules on the secondment to the Commission of national experts and national experts in professional training 

(SNE Decision). 

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will 

equally remain covered by the national social security system.  

Unless for cost-free SNE, allowances may be granted by the Commission to SNE fulfilling the conditions 

provided for in Art. 17 of the SNE decision.  

http://europass.cedefop.europa.eu/en/documents/curriculum-vitae
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During the secondment, SNE are subject to confidentiality, loyalty and absence of conflict of interest 

obligations, as provided for in Art. 6 and 7 of the SNE Decision. 

If any document is inexact, incomplete or missing, the application may be cancelled. 

 

Staff posted in a European Union Delegation are required to have a security clearance (up to SECRET 

UE/EU SECRET level according to Commission Decision (EU, Euratom) 2015/444 of 13 March 2015, OJ L 

72, 17.03.2015, p. 53). 

The selected candidate has the obligation to launch the vetting procedure before getting the secondment 

confirmation. 

 

5. Processing of personal data 
 

The selection, secondment and termination of the secondment of a national expert requires the Commission 

(the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process personal data 

concerning the person to be seconded, under the responsibility of the Head of Unit of DG HR.DDG.B4. The 

data processing is subject to the SNE Decision as well as the Regulation (EU) 2018/1725.  

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not 

seconded experts). 

You have specific rights as a ‘data subject’ under Chapter III (Articles 14-25) of Regulation (EU) 

2018/1725, in particular the right to access, rectify or erase your personal data and the right to restrict the 

processing of your personal data. Where applicable, you also have the right to object to the processing or the 

right to data portability. 

You can exercise your rights by contacting the Data Controller, or in case of conflict the Data Protection 

Officer. If necessary, you can also address the European Data Protection Supervisor. Their contact 

information is given below. 

 

Contact information 

 

- The Data Controller 
If you would like to exercise your rights under Regulation (EU) 2018/1725, or if you have comments, 

questions or concerns, or if you would like to submit a complaint regarding the collection and use of your 

personal data, please feel free to contact the Data Controller, HR.DDG.B.4, HR-MAIL-

B1@ec.europa.eu. 

 

- The Data Protection Officer (DPO) of the Commission 
You may contact the Data Protection Officer (HR-B1-DPR@ec.europa.eu) with regard to issues related 

to the processing of your personal data under Regulation (EU) 2018/1725. 

 

- The European Data Protection Supervisor (EDPS) 

You have the right to have recourse (i.e. you can lodge a complaint) to the European Data Protection 

Supervisor (edps@edps.europa.eu) if you consider that your rights under Regulation (EU) 2018/1725 

have been infringed as a result of the processing of your personal data by the Data Controller. 

To the attention of candidates from third countries: your personal data can be used for necessary checks. 
 

mailto:HR-MAIL-B1@ec.europa.eu
mailto:HR-MAIL-B1@ec.europa.eu
mailto:HR-B1-DPR@ec.europa.eu
mailto:edps@edps.europa.eu
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VACANCY NOTICE 

 

SECONDED NATIONAL EXPERT TO THE EUROPEAN COMMISSION 

 

Post identification: 

(DG-DIR-UNIT) 
ECFIN-D-4 

Head of Unit: 

Email address: 

Telephone: 

Number of available posts: 

Suggested taking up duty: 

Suggested initial duration: 

Place of secondment: 

Moreno BERTOLDI 

Moreno.Bertoldi@ec.europa.eu  

+32-229-82030 

1 

4th quarter 2022 1 

1-2 year(s)1 

 Brussels   Luxemburg   Other: …………….. 

 
    With allowances                     Cost-free 

This vacancy notice is also open to 

 

    the following EFTA countries : 

  Iceland   Liechtenstein   Norway   Switzerland 

  EFTA-EEA In-Kind agreement (Iceland, Liechtenstein, Norway) 

    the following third countries: 

    the following intergovernmental organisations: 

 

1. Nature of the tasks 

 
The successful candidate would be responsible for (i) analysing and monitoring macroeconomic developments 

and policies in Russia, as well as the economic impact of  the Russian invasion of Ukraine and of the 

sanctions; (ii) contributing to the regular macroeconomic forecasts for Russia; (iii) analysing and monitoring 

macroeconomic developments and policies of commodity exporting countries (mainly countries in the Gulf 

region and Central Asia); (iv) supporting the preparation of economic dialogues and bilateral meetings, 

including material for the Commissioner and the Director-General, ahead of international meetings and 

Summits; (v) contributing to the unit's analytical work programme on global economic issues, in particular on 

commodity market developments. This job entails close cooperation with other Commission services, national 

authorities and international organisations. It involves participating in meetings and missions and preparing 

and delivering presentations as required. The unit offers an open, stimulating and dynamic work environment. 

 

2. Main qualifications 

 
a) Eligibility criteria 

 

The following eligibility criteria must be fulfilled by the candidate in order to be seconded to the Commission. 

Consequently, the candidate who does not fulfil all of these criteria will be automatically eliminated from the 

selection process. 

 

• Professional experience: at least three years of professional experience in administrative, legal, scientific, 

technical, advisory or supervisory functions which are equivalent to those of function group AD; 

 

                                                           
1 These mentions are given on an indicative basis only (Art.4 of the SNE Decision). 
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• Seniority: candidates must have at least one year seniority with their employer, that means having worked 

for an eligible employer as described in Art. 1 of the SNE decision on a permanent or contract basis for at 

least one year before the secondment;  

 

• Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of another 

EU language to the extent necessary for the performance of the duties. SNE from a third country must 

produce evidence of a thorough knowledge of one EU language necessary for the performance of his 

duties. 

 
b) Selection criteria 

 
Diploma  

- university degree or  

- professional training or professional experience of an equivalent level 

 

  in the field(s) : economics. 

 

Professional experience 

 

The successful applicant should be able to produce high quality output, often within short deadlines and 

have excellent communication and drafting skills. She/he should have a strong sense of initiative, good 

organisation, and intellectual curiosity, be able to adapt quickly and flexibly to new demands, and be a 

dedicated team player.  DG ECFIN applies an equal opportunity policy. 

 

Language(s) necessary for the performance of duties 

 

The seconded national expert must be proficient in English. The knowledge of an additional EU language 

is an asset. 

 

3. Submission of applications and selection procedure 
 

Candidates should send their application according to the Europass CV format 

(http://europass.cedefop.europa.eu/en/documents/curriculum-vitae) in English, French or German only to 

the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward it to 

the competent services of the Commission within the deadline fixed by the latter. The CV must mention the 

date of birth and the nationality of the candidate. Not respecting this procedure or deadlines will 

automatically invalidate the application. 

 

Candidates are asked not to add any other documents (such as copy of passport, copy of degrees or 

certificate of professional experience, etc.). If necessary, these will be requested at a later stage.  

Candidates will be informed of the follow-up of their application by the unit concerned. 

 

4. Conditions of the secondment 

 
The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down 

rules on the secondment to the Commission of national experts and national experts in professional training 

(SNE Decision). 

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will 

equally remain covered by the national social security system.  

Unless for cost-free SNE, allowances may be granted by the Commission to SNE fulfilling the conditions 

provided for in Art. 17 of the SNE decision.  

 

During the secondment, SNE are subject to confidentiality, loyalty and absence of conflict of interest 

obligations, as provided for in Art. 6 and 7 of the SNE Decision. 

If any document is inexact, incomplete or missing, the application may be cancelled. 

 

http://europass.cedefop.europa.eu/en/documents/curriculum-vitae
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Staff posted in a European Union Delegation are required to have a security clearance (up to SECRET 

UE/EU SECRET level according to Commission Decision (EU, Euratom) 2015/444 of 13 March 2015, OJ L 

72, 17.03.2015, p. 53). 

The selected candidate has the obligation to launch the vetting procedure before getting the secondment 

confirmation. 

 

5. Processing of personal data 
 

The selection, secondment and termination of the secondment of a national expert requires the Commission 

(the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process personal data 

concerning the person to be seconded, under the responsibility of the Head of Unit of DG HR.DDG.B4. The 

data processing is subject to the SNE Decision as well as the Regulation (EU) 2018/1725.  

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not 

seconded experts). 

You have specific rights as a ‘data subject’ under Chapter III (Articles 14-25) of Regulation (EU) 

2018/1725, in particular the right to access, rectify or erase your personal data and the right to restrict the 

processing of your personal data. Where applicable, you also have the right to object to the processing or the 

right to data portability. 

You can exercise your rights by contacting the Data Controller, or in case of conflict the Data Protection 

Officer. If necessary, you can also address the European Data Protection Supervisor. Their contact 

information is given below. 

 

Contact information 

 

- The Data Controller 
If you would like to exercise your rights under Regulation (EU) 2018/1725, or if you have comments, 

questions or concerns, or if you would like to submit a complaint regarding the collection and use of your 

personal data, please feel free to contact the Data Controller, HR.DDG.B.4, HR-MAIL-

B1@ec.europa.eu. 

 

- The Data Protection Officer (DPO) of the Commission 
You may contact the Data Protection Officer (HR-B1-DPR@ec.europa.eu) with regard to issues related 

to the processing of your personal data under Regulation (EU) 2018/1725. 

 

- The European Data Protection Supervisor (EDPS) 

You have the right to have recourse (i.e. you can lodge a complaint) to the European Data Protection 

Supervisor (edps@edps.europa.eu) if you consider that your rights under Regulation (EU) 2018/1725 

have been infringed as a result of the processing of your personal data by the Data Controller. 

To the attention of candidates from third countries: your personal data can be used for necessary checks. 
 

mailto:HR-MAIL-B1@ec.europa.eu
mailto:HR-MAIL-B1@ec.europa.eu
mailto:HR-B1-DPR@ec.europa.eu
mailto:edps@edps.europa.eu
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VACANCY NOTICE 

 

SECONDED NATIONAL EXPERT TO THE EUROPEAN COMMISSION 

 

Post identification: 

(DG-DIR-UNIT) 
ENV-C-1 

Head of Unit: 

Email address: 

Telephone: 

Number of available posts: 

Suggested taking up duty: 

Suggested initial duration: 

Place of secondment: 

Bettina Doeser 

Bettina.Doeser@ec.europa.eu  

+32 2 2967050 

1 

3rd quarter 2022 1 

2 years1 

 Brussels   Luxemburg   Other: …………….. 

 
    With allowances                     Cost-free 

This vacancy notice is also open to 

 

    the following EFTA countries : 

  Iceland   Liechtenstein   Norway   Switzerland 

  EFTA-EEA In-Kind agreement (Iceland, Liechtenstein, Norway) 

    the following third countries: 

    the following intergovernmental organisations: 

 

1. Nature of the tasks 

 
The expert will work in a team in charge of the implementation of the Water Framework Directive 

2000/60/EC as well as its associated Directives and the Floods Directive in the overall context of the European 

Green Deal. 

 

The expert will contribute to policy development and the technical implementation of these Directives. The 

expert will in particular be expected to contribute to the development and implementation of EU policy 

initiatives related to the ecological status of water including hydromorphology.  

 

He/she will also contribute to monitoring compliance by Member States in the implementation of the 

Directives. 

 

The work will imply numerous contacts and co-operation with other Commission services, Member States, 

stakeholders as well as contractors, the organisation of meetings, and the drafting and editing of many 

documents. 

 

2. Main qualifications 

 
a) Eligibility criteria 

 

The following eligibility criteria must be fulfilled by the candidate in order to be seconded to the Commission. 

Consequently, the candidate who does not fulfil all of these criteria will be automatically eliminated from the 

selection process. 

 

                                                           
1 These mentions are given on an indicative basis only (Art.4 of the SNE Decision). 

mailto:Bettina.Doeser@ec.europa.eu


Version 09-2019 

• Professional experience: at least three years of professional experience in administrative, legal, scientific, 

technical, advisory or supervisory functions which are equivalent to those of function group AD; 

 

• Seniority: candidates must have at least one year seniority with their employer, that means having worked 

for an eligible employer as described in Art. 1 of the SNE decision on a permanent or contract basis for at 

least one year before the secondment;  

 

• Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of another 

EU language to the extent necessary for the performance of the duties. SNE from a third country must 

produce evidence of a thorough knowledge of one EU language necessary for the performance of his 

duties. 

 
b) Selection criteria 

 
Diploma  

- university degree or  

- professional training or professional experience of an equivalent level 

 

  in the field(s) : environmental sciences, ecology & biological sciences, chemistry, hydrology or data & 

information technology), other profiles could also be  considered. 

Professional experience 

 

The expert is expected to have knowledge of EU water law or policy from either the current or previous 

professional experience at national or regional level (administrative, legal, scientific, technical, advisory or 

supervisory functions), as well as an understanding of the challenges involved in the implementation of 

these requirements. In addition, experience with monitoring and/or reporting in the area of environmental 

legislation would be an advantage. 

 

Language(s) necessary for the performance of duties 

 

English; knowledge of another EU language would be appreciated. 

 

3. Submission of applications and selection procedure 
 

Candidates should send their application according to the Europass CV format 

(http://europass.cedefop.europa.eu/en/documents/curriculum-vitae) in English, French or German only to 

the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward it to 

the competent services of the Commission within the deadline fixed by the latter. The CV must mention the 

date of birth and the nationality of the candidate. Not respecting this procedure or deadlines will 

automatically invalidate the application. 

 

Candidates are asked not to add any other documents (such as copy of passport, copy of degrees or 

certificate of professional experience, etc.). If necessary, these will be requested at a later stage.  

Candidates will be informed of the follow-up of their application by the unit concerned. 

 

4. Conditions of the secondment 

 
The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down 

rules on the secondment to the Commission of national experts and national experts in professional training 

(SNE Decision). 

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will 

equally remain covered by the national social security system.  

Unless for cost-free SNE, allowances may be granted by the Commission to SNE fulfilling the conditions 

provided for in Art. 17 of the SNE decision.  

 

http://europass.cedefop.europa.eu/en/documents/curriculum-vitae
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During the secondment, SNE are subject to confidentiality, loyalty and absence of conflict of interest 

obligations, as provided for in Art. 6 and 7 of the SNE Decision. 

If any document is inexact, incomplete or missing, the application may be cancelled. 

 

Staff posted in a European Union Delegation are required to have a security clearance (up to SECRET 

UE/EU SECRET level according to Commission Decision (EU, Euratom) 2015/444 of 13 March 2015, OJ L 

72, 17.03.2015, p. 53). 

The selected candidate has the obligation to launch the vetting procedure before getting the secondment 

confirmation. 
 

5. Processing of personal data 
 

The selection, secondment and termination of the secondment of a national expert requires the Commission 

(the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process personal data 

concerning the person to be seconded, under the responsibility of the Head of Unit of DG HR.DDG.B4. The 

data processing is subject to the SNE Decision as well as the Regulation (EU) 2018/1725.  

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not 

seconded experts). 

You have specific rights as a ‘data subject’ under Chapter III (Articles 14-25) of Regulation (EU) 

2018/1725, in particular the right to access, rectify or erase your personal data and the right to restrict the 

processing of your personal data. Where applicable, you also have the right to object to the processing or the 

right to data portability. 

You can exercise your rights by contacting the Data Controller, or in case of conflict the Data Protection 

Officer. If necessary, you can also address the European Data Protection Supervisor. Their contact 

information is given below. 

 

Contact information 

 

- The Data Controller 
If you would like to exercise your rights under Regulation (EU) 2018/1725, or if you have comments, 

questions or concerns, or if you would like to submit a complaint regarding the collection and use of your 

personal data, please feel free to contact the Data Controller, HR.DDG.B.4, HR-MAIL-

B1@ec.europa.eu. 

 

- The Data Protection Officer (DPO) of the Commission 
You may contact the Data Protection Officer (HR-B1-DPR@ec.europa.eu) with regard to issues related 

to the processing of your personal data under Regulation (EU) 2018/1725. 

 

- The European Data Protection Supervisor (EDPS) 

You have the right to have recourse (i.e. you can lodge a complaint) to the European Data Protection 

Supervisor (edps@edps.europa.eu) if you consider that your rights under Regulation (EU) 2018/1725 

have been infringed as a result of the processing of your personal data by the Data Controller. 

To the attention of candidates from third countries: your personal data can be used for necessary checks. 
 

mailto:HR-MAIL-B1@ec.europa.eu
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VACANCY NOTICE 

 

SECONDED NATIONAL EXPERT TO THE EUROPEAN COMMISSION 

 

Post identification: 

(DG-DIR-UNIT) 
ENV-C-2 

Head of Unit: 

Email address: 

Telephone: 

Number of available posts: 

Suggested taking up duty: 

Suggested initial duration: 

Place of secondment: 

Silvia Bartolini 

silvia.bartolini@ec.europa.eu   

+32 2 29 58026 

1 

3rd quarter 2022 1 

2 years1 

 Brussels   Luxemburg   Other: …………….. 

 
    With allowances                     Cost-free 

This vacancy notice is also open to 

 

    the following EFTA countries : 

  Iceland   Liechtenstein   Norway   Switzerland 

  EFTA-EEA In-Kind agreement (Iceland, Liechtenstein, Norway) 

    the following third countries: 

    the following intergovernmental organisations: 

 

1. Nature of the tasks 

 
The expert will be part of the Unit in charge of the marine environment and clean water services policy of the 

EU. 

 

The main tasks of the expert will be to work on the Marine Strategy Framework Directive (MSFD). The expert 

will particularly contribute to (1) the review of the MSFD, which the Commission is due to complete by 2023, 

including a possible legislative proposal; (2) the implementation of the Marine Strategy Framework Directive 

focusing on Member State obligations, also in the framework of the common implementation strategy; (3) 

coordination with other policy areas notably water, coastal, biodiversity and various maritime policies.  

 

The work will also involve taking part in, or supporting technical meetings at different Regional Sea 

Conventions (OSPAR, HELCOM, the Barcelona and the Bucharest Conventions) and the expert will assist in 

the preparation of the formal, high level meetings of Conventions.   

 

In the context of the European Green Deal, the expert will be expected to contribute to a number key 

initiatives being developed by the European Commission that have a direct relevance for the protection of the 

marine environment and water policies, notably initiatives under the Biodiversity Strategy for 2030 

(BDS2030); and the actions stemming from the zero-pollution action plan, such as work related to integrated 

monitoring of pollution and the Zero Pollution outlook. 

 

The post also involves active participation in and follow-up to the Commission's maritime policy activities, 

such as the initiatives of DG MARE on the Blue economy, Maritime Spatial Planning, regional strategies, 

marine Knowledge and other components of the Integrated Maritime Policy and ocean governance. 

 

                                                           
1 These mentions are given on an indicative basis only (Art.4 of the SNE Decision). 
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This post involves frequent contacts with other services within the Commission, with Member States, 

stakeholders and contractors. 

 

2. Main qualifications 

 
a) Eligibility criteria 

 

The following eligibility criteria must be fulfilled by the candidate in order to be seconded to the Commission. 

Consequently, the candidate who does not fulfil all of these criteria will be automatically eliminated from the 

selection process. 

 

• Professional experience: at least three years of professional experience in administrative, legal, scientific, 

technical, advisory or supervisory functions which are equivalent to those of function group AD; 

 

• Seniority: candidates must have at least one year seniority with their employer, that means having worked 

for an eligible employer as described in Art. 1 of the SNE decision on a permanent or contract basis for at 

least one year before the secondment;  

 

• Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of another 

EU language to the extent necessary for the performance of the duties. SNE from a third country must 

produce evidence of a thorough knowledge of one EU language necessary for the performance of his 

duties. 

 
b) Selection criteria 

 
Diploma  

- university degree or  

- professional training or professional experience of an equivalent level 

 

  in the field(s) : any relevant domain 

Professional experience 

 

The candidate should be fluent with the provisions of the Marine Strategy Framework Directive and water 

policies, and should have a good knowledge of related European environmental policy. Candidates having 

water policy related experience relevant for the MSFD may also be considered.  

 

An understanding of the renewed policy framework brought about by the European Green Deal is 

desirable. Knowledge on related policies such as the Common Fisheries Policy, Maritime Spatial Planning, 

the Blue Economy, the Water Framework Directive, and the Nature Directives would be an asset.  

 

The expert should preferably have a solid environmental science, management engineering or legal 

background in order to optimise the range of skills within the unit, but other relevant profiles will also be 

considered. 

 

Language(s) necessary for the performance of duties 

 

Good knowledge of and fluency in English is required (both written and spoken). Knowledge of French 

and other EU languages is an advantage. 

 

3. Submission of applications and selection procedure 
 

Candidates should send their application according to the Europass CV format 

(http://europass.cedefop.europa.eu/en/documents/curriculum-vitae) in English, French or German only to 

the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward it to 

the competent services of the Commission within the deadline fixed by the latter. The CV must mention the 

http://europass.cedefop.europa.eu/en/documents/curriculum-vitae
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date of birth and the nationality of the candidate. Not respecting this procedure or deadlines will 

automatically invalidate the application. 

 

Candidates are asked not to add any other documents (such as copy of passport, copy of degrees or 

certificate of professional experience, etc.). If necessary, these will be requested at a later stage.  

Candidates will be informed of the follow-up of their application by the unit concerned. 

 

4. Conditions of the secondment 

 
The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down 

rules on the secondment to the Commission of national experts and national experts in professional training 

(SNE Decision). 

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will 

equally remain covered by the national social security system.  

Unless for cost-free SNE, allowances may be granted by the Commission to SNE fulfilling the conditions 

provided for in Art. 17 of the SNE decision.  

 

During the secondment, SNE are subject to confidentiality, loyalty and absence of conflict of interest 

obligations, as provided for in Art. 6 and 7 of the SNE Decision. 

If any document is inexact, incomplete or missing, the application may be cancelled. 

 

Staff posted in a European Union Delegation are required to have a security clearance (up to SECRET 

UE/EU SECRET level according to Commission Decision (EU, Euratom) 2015/444 of 13 March 2015, OJ L 

72, 17.03.2015, p. 53). 

The selected candidate has the obligation to launch the vetting procedure before getting the secondment 

confirmation. 

 

5. Processing of personal data 
 

The selection, secondment and termination of the secondment of a national expert requires the Commission 

(the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process personal data 

concerning the person to be seconded, under the responsibility of the Head of Unit of DG HR.DDG.B4. The 

data processing is subject to the SNE Decision as well as the Regulation (EU) 2018/1725.  

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not 

seconded experts). 

You have specific rights as a ‘data subject’ under Chapter III (Articles 14-25) of Regulation (EU) 

2018/1725, in particular the right to access, rectify or erase your personal data and the right to restrict the 

processing of your personal data. Where applicable, you also have the right to object to the processing or the 

right to data portability. 

You can exercise your rights by contacting the Data Controller, or in case of conflict the Data Protection 

Officer. If necessary, you can also address the European Data Protection Supervisor. Their contact 

information is given below. 

 

Contact information 

 

- The Data Controller 
If you would like to exercise your rights under Regulation (EU) 2018/1725, or if you have comments, 

questions or concerns, or if you would like to submit a complaint regarding the collection and use of your 

personal data, please feel free to contact the Data Controller, HR.DDG.B.4, HR-MAIL-

B1@ec.europa.eu. 

 

- The Data Protection Officer (DPO) of the Commission 
You may contact the Data Protection Officer (HR-B1-DPR@ec.europa.eu) with regard to issues related 

to the processing of your personal data under Regulation (EU) 2018/1725. 

 

- The European Data Protection Supervisor (EDPS) 

mailto:HR-MAIL-B1@ec.europa.eu
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You have the right to have recourse (i.e. you can lodge a complaint) to the European Data Protection 

Supervisor (edps@edps.europa.eu) if you consider that your rights under Regulation (EU) 2018/1725 

have been infringed as a result of the processing of your personal data by the Data Controller. 

To the attention of candidates from third countries: your personal data can be used for necessary checks. 
 

mailto:edps@edps.europa.eu


Version 09-2019 

 

 

VACANCY NOTICE 

 

SECONDED NATIONAL EXPERT TO THE EUROPEAN COMMISSION 

 

Post identification: 

(DG-DIR-UNIT) 
ESTAT-C-4 

Head of Unit: 

Email address: 

Telephone: 

Number of available posts: 

Suggested taking up duty: 

Suggested initial duration: 

Place of secondment: 

Paul KONIJN 

paulus.konijn@ec.europa.eu  

+352-4301-33438 

1 

3rd quarter 2022 1 

2 years1 

 Brussels   Luxemburg   Other: …………….. 

 
    With allowances                     Cost-free 

This vacancy notice is also open to 

 

    the following EFTA countries : 

  Iceland   Liechtenstein   Norway   Switzerland 

  EFTA-EEA In-Kind agreement (Iceland, Liechtenstein, Norway) 

    the following third countries: 

    the following intergovernmental organisations: 

 

1. Nature of the tasks 

 
ESTAT unit C4 provides the official measures of inflation for the euro area and the EU, i.e. the Harmonised 

Index of Consumer Prices (HICP), the House Price Index and Purchasing Power Parities (PPPs). The unit is 

responsible for a high profile area and its teams work and deliver to tight deadlines. The post is within the 

HICP team. 

 

The offered post involves tasks related to analysis, documentation, quality control and development of the 

HICP methodology. The expert’s contributions would include: 

 

- the development of key methodological projects related to the HICP, in particular those related to the use of 

new data sources such as scanner data and web scraping; 

- the harmonisation of compilation methods in order to improve comparability; 

- HICP compliance monitoring activities. 

 

The post offers the opportunity to work closely with colleagues in national statistical offices in the Member 

States, the European Central Bank, international organisations and other units in Eurostat and in the 

Commission. 

 

2. Main qualifications 

 
a) Eligibility criteria 

 

The following eligibility criteria must be fulfilled by the candidate in order to be seconded to the Commission. 

Consequently, the candidate who does not fulfil all of these criteria will be automatically eliminated from the 

selection process. 

                                                           
1 These mentions are given on an indicative basis only (Art.4 of the SNE Decision). 
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• Professional experience: at least three years of professional experience in administrative, legal, scientific, 

technical, advisory or supervisory functions which are equivalent to those of function group AD; 

 

• Seniority: candidates must have at least one year seniority with their employer, that means having worked 

for an eligible employer as described in Art. 1 of the SNE decision on a permanent or contract basis for at 

least one year before the secondment;  

 

• Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of another 

EU language to the extent necessary for the performance of the duties. SNE from a third country must 

produce evidence of a thorough knowledge of one EU language necessary for the performance of his 

duties. 

 
b) Selection criteria 

 
Diploma  

- university degree or  

- professional training or professional experience of an equivalent level 

 

  in the field(s) : economics, statistics or mathematics. 

Professional experience 

 

The HICP work programme is driven by the tight schedules of the production processes and requires a 

good sense of priorities and a service-oriented approach. The successful candidate should be capable of 

undertaking a range of development, analysis, representation, communication and administrative tasks in 

the domain of inflation measurement. 

 

The successful candidate should have knowledge of a statistics' production environment, such as price 

statistics or national accounts. 

 

Team spirit, good judgement, initiative and good communication skills at both the technical and non-

technical level are essential. 

 

Language(s) necessary for the performance of duties 

 

English. 

 

3. Submission of applications and selection procedure 
 

Candidates should send their application according to the Europass CV format 

(http://europass.cedefop.europa.eu/en/documents/curriculum-vitae) in English, French or German only to 

the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward it to 

the competent services of the Commission within the deadline fixed by the latter. The CV must mention the 

date of birth and the nationality of the candidate. Not respecting this procedure or deadlines will 

automatically invalidate the application. 

 

Candidates are asked not to add any other documents (such as copy of passport, copy of degrees or 

certificate of professional experience, etc.). If necessary, these will be requested at a later stage.  

Candidates will be informed of the follow-up of their application by the unit concerned. 

 

4. Conditions of the secondment 

 
The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down 

rules on the secondment to the Commission of national experts and national experts in professional training 

(SNE Decision). 

http://europass.cedefop.europa.eu/en/documents/curriculum-vitae
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The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will 

equally remain covered by the national social security system.  

Unless for cost-free SNE, allowances may be granted by the Commission to SNE fulfilling the conditions 

provided for in Art. 17 of the SNE decision.  

 

During the secondment, SNE are subject to confidentiality, loyalty and absence of conflict of interest 

obligations, as provided for in Art. 6 and 7 of the SNE Decision. 

If any document is inexact, incomplete or missing, the application may be cancelled. 

 

Staff posted in a European Union Delegation are required to have a security clearance (up to SECRET 

UE/EU SECRET level according to Commission Decision (EU, Euratom) 2015/444 of 13 March 2015, OJ L 

72, 17.03.2015, p. 53). 

The selected candidate has the obligation to launch the vetting procedure before getting the secondment 

confirmation. 
 

5. Processing of personal data 
 

The selection, secondment and termination of the secondment of a national expert requires the Commission 

(the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process personal data 

concerning the person to be seconded, under the responsibility of the Head of Unit of DG HR.DDG.B4. The 

data processing is subject to the SNE Decision as well as the Regulation (EU) 2018/1725.  

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not 

seconded experts). 

You have specific rights as a ‘data subject’ under Chapter III (Articles 14-25) of Regulation (EU) 

2018/1725, in particular the right to access, rectify or erase your personal data and the right to restrict the 

processing of your personal data. Where applicable, you also have the right to object to the processing or the 

right to data portability. 

You can exercise your rights by contacting the Data Controller, or in case of conflict the Data Protection 

Officer. If necessary, you can also address the European Data Protection Supervisor. Their contact 

information is given below. 

 

Contact information 

 

- The Data Controller 
If you would like to exercise your rights under Regulation (EU) 2018/1725, or if you have comments, 

questions or concerns, or if you would like to submit a complaint regarding the collection and use of your 

personal data, please feel free to contact the Data Controller, HR.DDG.B.4, HR-MAIL-

B1@ec.europa.eu. 

 

- The Data Protection Officer (DPO) of the Commission 
You may contact the Data Protection Officer (HR-B1-DPR@ec.europa.eu) with regard to issues related 

to the processing of your personal data under Regulation (EU) 2018/1725. 

 

- The European Data Protection Supervisor (EDPS) 

You have the right to have recourse (i.e. you can lodge a complaint) to the European Data Protection 

Supervisor (edps@edps.europa.eu) if you consider that your rights under Regulation (EU) 2018/1725 

have been infringed as a result of the processing of your personal data by the Data Controller. 

To the attention of candidates from third countries: your personal data can be used for necessary checks. 
 

mailto:HR-MAIL-B1@ec.europa.eu
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VACANCY NOTICE 

 

SECONDED NATIONAL EXPERT TO THE EUROPEAN COMMISSION 

 

Post identification: 

(DG-DIR-UNIT) 
ESTAT-E-2 

Head of Unit: 

Email address: 

Telephone: 

Number of available posts: 

Suggested taking up duty: 

Suggested initial duration: 

Place of secondment: 

Arturo de la Fuente 

arturo.de-la-fuente@ec.europa.eu  

+352 4301 32461 

1 

3rd quarter 2022 1 

2 years1 

 Brussels   Luxemburg   Other: …………….. 

 
    With allowances                     Cost-free 

This vacancy notice is also open to 

 

    the following EFTA countries : 

  Iceland   Liechtenstein   Norway   Switzerland 

  EFTA-EEA In-Kind agreement (Iceland, Liechtenstein, Norway) 

    the following third countries: 

    the following intergovernmental organisations: 

 

1. Nature of the tasks 

 
We propose an interesting position within Eurostat unit E.2 'Environmental statistics and accounts, sustainable 

development', offering the opportunity to apply and further develop skills in international methodology 

development, verification of data and production of indicators in the area of waste statistics and environmental 

accounts.  

 

She/he will work in the area of environmental statistics and accounts with a focus on development and 

maintenance of indicators on circular economy and waste statistics, development of waste accounts and 

linking to the physical environmental accounts (e.g. material flows, emissions of greenhouse gases, etc.). The 

task will include validation of data, developing methodologies and integrating different data sources. 

 

This work requires close contacts with national statistical offices, national environmental administrations as 

well as users in the European Commission, the European Environment Agency, etc. The successful candidate 

will also prepare documents and presentations for expert groups and other meetings, compile and validate data 

and further develop guidance and methodological documents. 

 

2. Main qualifications 

 
a) Eligibility criteria 

 

The following eligibility criteria must be fulfilled by the candidate in order to be seconded to the Commission. 

Consequently, the candidate who does not fulfil all of these criteria will be automatically eliminated from the 

selection process. 

 

                                                           
1 These mentions are given on an indicative basis only (Art.4 of the SNE Decision). 
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• Professional experience: at least three years of professional experience in administrative, legal, scientific, 

technical, advisory or supervisory functions which are equivalent to those of function group AD; 

 

• Seniority: candidates must have at least one year seniority with their employer, that means having worked 

for an eligible employer as described in Art. 1 of the SNE decision on a permanent or contract basis for at 

least one year before the secondment;  

 

• Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of another 

EU language to the extent necessary for the performance of the duties. SNE from a third country must 

produce evidence of a thorough knowledge of one EU language necessary for the performance of his 

duties. 

 
b) Selection criteria 

 
Diploma  

- university degree or  

- professional training or professional experience of an equivalent level 

 

  in the field(s) : environment, statistics, economics or natural sciences. 

Professional experience 

 

We are looking for a candidate with excellent analytical skills and solid background in statistics, 

economics, or environment. The candidate should demonstrate a good knowledge of environmental issues. 

The candidate should be able to draft and present concise reports and methodological documents. 

Contributing to Eurostat statistical publications such as Statistics Explained will also be required. 

 

Professional experience in a statistical office or an environmental administration would be an advantage. 

Specific knowledge of waste statistics, circular economy and development of indicators would be a big 

advantage. 

 

Language(s) necessary for the performance of duties 

 

The working language of the unit is English and therefore a good knowledge of this language is required. 

 

3. Submission of applications and selection procedure 
 

Candidates should send their application according to the Europass CV format 

(http://europass.cedefop.europa.eu/en/documents/curriculum-vitae) in English, French or German only to 

the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward it to 

the competent services of the Commission within the deadline fixed by the latter. The CV must mention the 

date of birth and the nationality of the candidate. Not respecting this procedure or deadlines will 

automatically invalidate the application. 

 

Candidates are asked not to add any other documents (such as copy of passport, copy of degrees or 

certificate of professional experience, etc.). If necessary, these will be requested at a later stage.  

Candidates will be informed of the follow-up of their application by the unit concerned. 

 

4. Conditions of the secondment 

 
The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down 

rules on the secondment to the Commission of national experts and national experts in professional training 

(SNE Decision). 

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will 

equally remain covered by the national social security system.  

Unless for cost-free SNE, allowances may be granted by the Commission to SNE fulfilling the conditions 

provided for in Art. 17 of the SNE decision.  

http://europass.cedefop.europa.eu/en/documents/curriculum-vitae
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During the secondment, SNE are subject to confidentiality, loyalty and absence of conflict of interest 

obligations, as provided for in Art. 6 and 7 of the SNE Decision. 

If any document is inexact, incomplete or missing, the application may be cancelled. 

 

Staff posted in a European Union Delegation are required to have a security clearance (up to SECRET 

UE/EU SECRET level according to Commission Decision (EU, Euratom) 2015/444 of 13 March 2015, OJ L 

72, 17.03.2015, p. 53). 

The selected candidate has the obligation to launch the vetting procedure before getting the secondment 

confirmation. 

 

5. Processing of personal data 
 

The selection, secondment and termination of the secondment of a national expert requires the Commission 

(the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process personal data 

concerning the person to be seconded, under the responsibility of the Head of Unit of DG HR.DDG.B4. The 

data processing is subject to the SNE Decision as well as the Regulation (EU) 2018/1725.  

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not 

seconded experts). 

You have specific rights as a ‘data subject’ under Chapter III (Articles 14-25) of Regulation (EU) 

2018/1725, in particular the right to access, rectify or erase your personal data and the right to restrict the 

processing of your personal data. Where applicable, you also have the right to object to the processing or the 

right to data portability. 

You can exercise your rights by contacting the Data Controller, or in case of conflict the Data Protection 

Officer. If necessary, you can also address the European Data Protection Supervisor. Their contact 

information is given below. 

 

Contact information 

 

- The Data Controller 
If you would like to exercise your rights under Regulation (EU) 2018/1725, or if you have comments, 

questions or concerns, or if you would like to submit a complaint regarding the collection and use of your 

personal data, please feel free to contact the Data Controller, HR.DDG.B.4, HR-MAIL-

B1@ec.europa.eu. 

 

- The Data Protection Officer (DPO) of the Commission 
You may contact the Data Protection Officer (HR-B1-DPR@ec.europa.eu) with regard to issues related 

to the processing of your personal data under Regulation (EU) 2018/1725. 

 

- The European Data Protection Supervisor (EDPS) 

You have the right to have recourse (i.e. you can lodge a complaint) to the European Data Protection 

Supervisor (edps@edps.europa.eu) if you consider that your rights under Regulation (EU) 2018/1725 

have been infringed as a result of the processing of your personal data by the Data Controller. 

To the attention of candidates from third countries: your personal data can be used for necessary checks. 
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VACANCY NOTICE 

 

SECONDED NATIONAL EXPERT TO THE EUROPEAN COMMISSION 

 

Post identification: 

(DG-DIR-UNIT) 
FISMA-C-2 

Head of Unit: 

Email address: 

Telephone: 

Number of available posts: 

Suggested taking up duty: 

Suggested initial duration: 

Place of secondment: 

Jennifer Robertson 

Jennifer.Robertson@ec.europa.eu  

+32 229-62091 

1 

3rd quarter 2022 1 
2 years1 

 Brussels   Luxemburg   Other: …………….. 

 
    With allowances                     Cost-free 

This vacancy notice is also open to 

 

    the following EFTA countries : 

  Iceland   Liechtenstein   Norway   Switzerland 

  EFTA-EEA In-Kind agreement (Iceland, Liechtenstein, Norway) 

    the following third countries: 

    the following intergovernmental organisations: 

 

1. Nature of the tasks 

 
The Financial Markets Infrastructure unit in the Directorate General for Financial Stability, Financial Services 

and Capital Markets Union in the European Commission is interested in recruiting a seconded national expert 

from one of the Member States’ authorities that is responsible for the financial sector. 

 

Overall purpose 

The areas of responsibility will cover, inter alia, one or more of the following topics. Analysis of market 

conditions and developments. Support for the Commission in providing an appropriate legislative, regulatory, 

self-regulatory and supervisory framework in the area of financial services, with a particular emphasis on post-

trading issues in the field of derivatives clearing (EMIR) and issues related to post-trading market 

infrastructures (e.g. central counterparties, central securities depositories, trade repositories). 

 

Functions & duties 

• Contribute to the preparation of relevant legislative, regulatory and self-regulatory measures proposals in 

the area of derivatives and post-trading market infrastructures 

• Contribute to the work on international issues and discussions on international standards in the area of 

derivatives and market infrastructures 

• Provide ex-ante evaluation, impact assessments and ex-post evaluation of EU-actions 

• Inform and explain the activities of the unit related to derivatives and post-trading issues to intermediaries, 

infrastructures and competent authorities 

• Monitor implementation of regulatory requirements related to derivatives clearing 

 

Other tasks and responsibilities may be allocated, depending on any specific experience and skills the 

candidate may bring to the workplace. 

 

                                                           
1 These mentions are given on an indicative basis only (Art.4 of the SNE Decision). 
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2. Main qualifications 

 
a) Eligibility criteria 

 

The following eligibility criteria must be fulfilled by the candidate in order to be seconded to the Commission. 

Consequently, the candidate who does not fulfil all of these criteria will be automatically eliminated from the 

selection process. 

 

• Professional experience: at least three years of professional experience in administrative, legal, scientific, 

technical, advisory or supervisory functions which are equivalent to those of function group AD; 

 

• Seniority: candidates must have at least one year seniority with their employer, that means having worked 

for an eligible employer as described in Art. 1 of the SNE decision on a permanent or contract basis for at 

least one year before the secondment;  

 

• Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of another 

EU language to the extent necessary for the performance of the duties. SNE from a third country must 

produce evidence of a thorough knowledge of one EU language necessary for the performance of his 

duties. 

 
b) Selection criteria 

 
Diploma  

- university degree or  

- professional training or professional experience of an equivalent level 

 

  in the field(s) : law and/or economics. 

 

Professional experience 

 

We are looking for a candidate with a thorough knowledge of EU financial regulation and supervision 

(particularly with regard to post trading and derivatives issues), and a good knowledge and preferably 

experience of regulatory work in EU- and wider international fora. The preferred candidate will be a team-

player and able to adequately participate in external meetings. The position will require a certain amount 

of travel and participation in international meetings. 

 

Language(s) necessary for the performance of duties 

 

The working language in the team is English. 

 

3. Submission of applications and selection procedure 
 

Candidates should send their application according to the Europass CV format 

(http://europass.cedefop.europa.eu/en/documents/curriculum-vitae) in English, French or German only to 

the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward it to 

the competent services of the Commission within the deadline fixed by the latter. The CV must mention the 

date of birth and the nationality of the candidate. Not respecting this procedure or deadlines will 

automatically invalidate the application. 

 

Candidates are asked not to add any other documents (such as copy of passport, copy of degrees or 

certificate of professional experience, etc.). If necessary, these will be requested at a later stage.  

Candidates will be informed of the follow-up of their application by the unit concerned. 

 

 

 

 

http://europass.cedefop.europa.eu/en/documents/curriculum-vitae


Version 09-2019 

4. Conditions of the secondment 

 
The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down 

rules on the secondment to the Commission of national experts and national experts in professional training 

(SNE Decision). 

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will 

equally remain covered by the national social security system.  

Unless for cost-free SNE, allowances may be granted by the Commission to SNE fulfilling the conditions 

provided for in Art. 17 of the SNE decision.  

 

During the secondment, SNE are subject to confidentiality, loyalty and absence of conflict of interest 

obligations, as provided for in Art. 6 and 7 of the SNE Decision. 

If any document is inexact, incomplete or missing, the application may be cancelled. 

 

Staff posted in a European Union Delegation are required to have a security clearance (up to SECRET 

UE/EU SECRET level according to Commission Decision (EU, Euratom) 2015/444 of 13 March 2015, OJ L 

72, 17.03.2015, p. 53). 

The selected candidate has the obligation to launch the vetting procedure before getting the secondment 

confirmation. 
 

5. Processing of personal data 
 

The selection, secondment and termination of the secondment of a national expert requires the Commission 

(the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process personal data 

concerning the person to be seconded, under the responsibility of the Head of Unit of DG HR.DDG.B4. The 

data processing is subject to the SNE Decision as well as the Regulation (EU) 2018/1725.  

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not 

seconded experts). 

You have specific rights as a ‘data subject’ under Chapter III (Articles 14-25) of Regulation (EU) 

2018/1725, in particular the right to access, rectify or erase your personal data and the right to restrict the 

processing of your personal data. Where applicable, you also have the right to object to the processing or the 

right to data portability. 

You can exercise your rights by contacting the Data Controller, or in case of conflict the Data Protection 

Officer. If necessary, you can also address the European Data Protection Supervisor. Their contact 

information is given below. 

 

Contact information 

 

- The Data Controller 
If you would like to exercise your rights under Regulation (EU) 2018/1725, or if you have comments, 

questions or concerns, or if you would like to submit a complaint regarding the collection and use of your 

personal data, please feel free to contact the Data Controller, HR.DDG.B.4, HR-MAIL-

B1@ec.europa.eu. 

 

- The Data Protection Officer (DPO) of the Commission 
You may contact the Data Protection Officer (HR-B1-DPR@ec.europa.eu) with regard to issues related 

to the processing of your personal data under Regulation (EU) 2018/1725. 

 

- The European Data Protection Supervisor (EDPS) 

You have the right to have recourse (i.e. you can lodge a complaint) to the European Data Protection 

Supervisor (edps@edps.europa.eu) if you consider that your rights under Regulation (EU) 2018/1725 

have been infringed as a result of the processing of your personal data by the Data Controller. 

To the attention of candidates from third countries: your personal data can be used for necessary checks. 
 

mailto:HR-MAIL-B1@ec.europa.eu
mailto:HR-MAIL-B1@ec.europa.eu
mailto:DATA-PROTECTION-OFFICER@ec.europa.eu
mailto:edps@edps.europa.eu
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VACANCY NOTICE 

 

SECONDED NATIONAL EXPERT TO THE EUROPEAN COMMISSION 

 

Post identification: 

(DG-DIR-UNIT) 
FISMA-D-3 

Head of Unit: 

Email address: 

Telephone: 

Number of available posts: 

Suggested taking up duty: 

Suggested initial duration: 

Place of secondment: 

Marie DONNAY 

Marie.Donnay@ec.europa.eu   

+32 2 296 5308 

1 

3rd quarter 2022 1 

2 years1 

 Brussels   Luxemburg   Other: …………….. 

 
    With allowances                     Cost-free 

This vacancy notice is also open to 

 

    the following EFTA countries : 

  Iceland   Liechtenstein   Norway   Switzerland 

  EFTA-EEA In-Kind agreement (Iceland, Liechtenstein, Norway) 

    the following third countries: 

    the following intergovernmental organisations: 

 

1. Nature of the tasks 

 
The main task will be to contribute to policy making in the field of financial stability and crisis management, 

bank and non-bank resolution (insurance and central counterparties (CCP)), European deposit Insurance and 

deposit guarantee schemes and the Banking Union more generally. 

 

The selected candidate will assist in policy development through research and drafting of legislation; will 

participate in meetings/negotiations within the Commission and with the co-legislators (Council and European 

Parliament) as well as in meetings with stakeholders, including with other EU bodies (ECB, ESAs, SRB).  

 

The candidate will contribute to policy briefings and notes setting-out policy lines; draft responses to 

stakeholders and citizens; contribute to communication and press material on developments in the field; offer 

general legal and technical input in the area of resolution legislation, deposit insurance, investor compensation 

and financial stability. 

 

2. Main qualifications 

 
a) Eligibility criteria 

 

The following eligibility criteria must be fulfilled by the candidate in order to be seconded to the Commission. 

Consequently, the candidate who does not fulfil all of these criteria will be automatically eliminated from the 

selection process. 

 

• Professional experience: at least three years of professional experience in administrative, legal, scientific, 

technical, advisory or supervisory functions which are equivalent to those of function group AD; 

 

                                                           
1 These mentions are given on an indicative basis only (Art.4 of the SNE Decision). 
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• Seniority: candidates must have at least one year seniority with their employer, that means having worked 

for an eligible employer as described in Art. 1 of the SNE decision on a permanent or contract basis for at 

least one year before the secondment;  

 

• Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of another 

EU language to the extent necessary for the performance of the duties. SNE from a third country must 

produce evidence of a thorough knowledge of one EU language necessary for the performance of his 

duties. 

 
b) Selection criteria 

 
Diploma  

- university degree or  

- professional training or professional experience of an equivalent level 

 

  in the field(s) : law or economics. 

 

Professional experience 

 

Solid experience and good knowledge of financial markets, the banking sector, resolution regulations, in 

particular legislation in the remit of the Unit. Expertise in the area of insurance and CCPs will be an 

additional asset. 

 

Excellent communication skills. 

 

Excellent organisational and inter-personal skills. 

 

Language(s) necessary for the performance of duties 

 

Excellent command of the English language (oral and written). The team works in English. Knowledge of 

French is an advantage. 

 

3. Submission of applications and selection procedure 
 

Candidates should send their application according to the Europass CV format 

(http://europass.cedefop.europa.eu/en/documents/curriculum-vitae) in English, French or German only to 

the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward it to 

the competent services of the Commission within the deadline fixed by the latter. The CV must mention the 

date of birth and the nationality of the candidate. Not respecting this procedure or deadlines will 

automatically invalidate the application. 

 

Candidates are asked not to add any other documents (such as copy of passport, copy of degrees or 

certificate of professional experience, etc.). If necessary, these will be requested at a later stage.  

Candidates will be informed of the follow-up of their application by the unit concerned. 

 

4. Conditions of the secondment 

 
The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down 

rules on the secondment to the Commission of national experts and national experts in professional training 

(SNE Decision). 

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will 

equally remain covered by the national social security system.  

Unless for cost-free SNE, allowances may be granted by the Commission to SNE fulfilling the conditions 

provided for in Art. 17 of the SNE decision.  

 

http://europass.cedefop.europa.eu/en/documents/curriculum-vitae
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During the secondment, SNE are subject to confidentiality, loyalty and absence of conflict of interest 

obligations, as provided for in Art. 6 and 7 of the SNE Decision. 

If any document is inexact, incomplete or missing, the application may be cancelled. 

 

Staff posted in a European Union Delegation are required to have a security clearance (up to SECRET 

UE/EU SECRET level according to Commission Decision (EU, Euratom) 2015/444 of 13 March 2015, OJ L 

72, 17.03.2015, p. 53). 

The selected candidate has the obligation to launch the vetting procedure before getting the secondment 

confirmation. 
 

5. Processing of personal data 
 

The selection, secondment and termination of the secondment of a national expert requires the Commission 

(the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process personal data 

concerning the person to be seconded, under the responsibility of the Head of Unit of DG HR.DDG.B4. The 

data processing is subject to the SNE Decision as well as the Regulation (EU) 2018/1725.  

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not 

seconded experts). 

You have specific rights as a ‘data subject’ under Chapter III (Articles 14-25) of Regulation (EU) 

2018/1725, in particular the right to access, rectify or erase your personal data and the right to restrict the 

processing of your personal data. Where applicable, you also have the right to object to the processing or the 

right to data portability. 

You can exercise your rights by contacting the Data Controller, or in case of conflict the Data Protection 

Officer. If necessary, you can also address the European Data Protection Supervisor. Their contact 

information is given below. 

 

Contact information 

 

- The Data Controller 
If you would like to exercise your rights under Regulation (EU) 2018/1725, or if you have comments, 

questions or concerns, or if you would like to submit a complaint regarding the collection and use of your 

personal data, please feel free to contact the Data Controller, HR.DDG.B.4, HR-MAIL-

B1@ec.europa.eu. 

 

- The Data Protection Officer (DPO) of the Commission 
You may contact the Data Protection Officer (HR-B1-DPR@ec.europa.eu) with regard to issues related 

to the processing of your personal data under Regulation (EU) 2018/1725. 

 

- The European Data Protection Supervisor (EDPS) 

You have the right to have recourse (i.e. you can lodge a complaint) to the European Data Protection 

Supervisor (edps@edps.europa.eu) if you consider that your rights under Regulation (EU) 2018/1725 

have been infringed as a result of the processing of your personal data by the Data Controller. 

To the attention of candidates from third countries: your personal data can be used for necessary checks. 
 

mailto:HR-MAIL-B1@ec.europa.eu
mailto:HR-MAIL-B1@ec.europa.eu
mailto:HR-B1-DPR@ec.europa.eu
mailto:edps@edps.europa.eu


Version 09-2019 

 

 

VACANCY NOTICE 

 

SECONDED NATIONAL EXPERT TO THE EUROPEAN COMMISSION 

 

Post identification: 

(DG-DIR-UNIT) 
HOME-B-2 

Head of Unit: 

Email address: 

Telephone: 

Number of available posts: 

Suggested taking up duty: 

Suggested initial duration: 

Place of secondment: 

Tom SNELS 

tom.snels@ec.europa.eu  

+32 2 29 64058 

1 

3rd quarter 2022 1 

2 years1 

 Brussels   Luxemburg   Other: …………….. 

 
    With allowances                     Cost-free 

This vacancy notice is also open to 

 

    the following EFTA countries : 

  Iceland   Liechtenstein   Norway   Switzerland 

  EFTA-EEA In-Kind agreement (Iceland, Liechtenstein, Norway) 

    the following third countries: 

    the following intergovernmental organisations: 

 

1. Nature of the tasks 

 
Unit HOME.B.2 Schengen Governance leads on the work underpinning the governance of the Schengen area, 

protecting the application of the Schengen acquis, and promoting its further development. ‘Schengen’ is one of 

the biggest achievements of European integration, which lies at the heart of the area of freedom, security and 

justice without internal frontiers.  

 

In particular, the Unit gives strategic and operational steer to the Schengen evaluation and monitoring 

mechanism, which verifies the application of the Schengen acquis and ensures effective implementation of the 

actions to remedy the deficiencies identified in all Member States and Schengen associated countries. This 

mechanism covers among others the areas of European external borders, visa policy, the Schengen 

Information System, data protection, police cooperation, as well as the absence of border control at internal 

borders. 

 

In addition, the Unit is responsible for the annual report of the state of the Schengen area, which is a new key 

Commission deliverable reinforcing the political governance of the Schengen area. The report, underpinned by 

a scoreboard, presents a strategic and integrated assessment of the implementation of the Schengen acquis and 

the Schengen area, thematic and country-specific priorities ahead. The report is presented to the European 

Parliament and the Council in the Schengen Forum, and political follow-up is ensured through the ‘Schengen 

Council’ 

 

The Seconded National Expert will be responsible to define, implement and co-ordinate policy, legislative and 

operational developments regarding the governance of the Schengen area, and in particular the application of 

the Schengen Evaluation Mechanism. 

 

                                                           
1 These mentions are given on an indicative basis only (Art.4 of the SNE Decision). 
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The Seconded National Expert will work under the supervision of an administrator. Without prejudice to the 

principle of loyal cooperation between the national/regional and European administrations, the Seconded 

National Expert will not work on individual cases with implications with files he/she would have had to deal 

with in his/her national administration in the two years preceding its entry into the Commission, or directly 

adjacent cases. The Seconded National Expert shall not represent the Commission in order to make 

commitments, financial or otherwise, or to negotiate on behalf of the Commission. 

 

The Seconded National Expert will coordinate the preparation of Schengen evaluations for a number of 

Member States and participate as Commission expert in Schengen evaluation missions. The Seconded 

National Expert will liaise with other policy units and the authorities of the Member State concerned. The 

Seconded National Expert will also contribute to the preparation, adoption and follow-up of the specific 

Schengen evaluation report, including support to prepare and adopt the relevant recommendations and support 

to presentations at the Schengen Committee meetings and the Council of the European Union.  

 

The Seconded National Expert will contribute to the development of the Schengen Evaluation training 

programme as well as to the development of the Scheval Work Programme. The Seconded National Expert 

will, under the supervision of a Commission official, also assess the relevant HOME-funds national 

programmes of the Member States and related EMAS applications. The Seconded National Expert will also be 

the correspondent for data protection evaluations with DG JUST.   

 

More broadly, under the supervision of a Commission official, the SNE’s duties include:  

 

• POLICY DEVELOPMENT- contribute to the development of the policies of the Directorate-General and 

the Commission in the fields mentioned above, to the definition of political objectives and priorities and to 

internal planning and programming in the Unit, follow policy developments in the field mentioned above, 

contribute to the evaluation/definition of the implementation of the Schengen acquis and monitor and/or 

launch studies commissioned by DG HOME or other Directorates-General of the Commission; 

• LEGISLATIVE WORK - contribute to the elaboration and development of legislation in the field 

mentioned above, including the implementation of the new Schengen Evaluation Mechanism Regulation, 

and contribute to monitoring the proper transposition and implementation of legislation regarding the field 

mentioned above, and handle complaints and other correspondence from citizens; 

• POLICY COORDINATION - work actively towards better internal co-ordination and co-operation inside 

the Unit, the Directorate-General and between Commission departments in the above-mentioned fields, and 

coordinate activities of the Unit with Cabinets and with other departments;  

• INTER-SERVICE COORDINATION and CONSULTATION - prepare, conduct and respond to inter-

service consultations on all relevant aspects of the above mentioned Commission work; co-ordinate and 

monitor such activities with the Units of the Directorate-General; 

• REPRESENTATION, NEGOTIATION and PARTICIPATION - support the representation of the 

Commission at the European Parliament’s Committee meetings, Council working parties, the Committee of 

the Regions and European Economic and Social Committee; organise meetings with Member States, and 

draft answers to oral and written questions and petitions of Member of Parliament as well as to the 

European Ombudsman's investigations; and  

• EXTERNAL COMMUNICATION (general) - give presentations and lectures at seminars and workshops 

in the above-mentioned field. 

 

2. Main qualifications 

 
a) Eligibility criteria 

 

The following eligibility criteria must be fulfilled by the candidate in order to be seconded to the Commission. 

Consequently, the candidate who does not fulfil all of these criteria will be automatically eliminated from the 

selection process. 

 

• Professional experience: at least three years of professional experience in administrative, legal, scientific, 

technical, advisory or supervisory functions which are equivalent to those of function group AD; 
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• Seniority: candidates must have at least one year seniority with their employer, that means having worked 

for an eligible employer as described in Art. 1 of the SNE decision on a permanent or contract basis for at 

least one year before the secondment;  

 

• Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of another 

EU language to the extent necessary for the performance of the duties. SNE from a third country must 

produce evidence of a thorough knowledge of one EU language necessary for the performance of his 

duties. 

 
b) Selection criteria 

 
Diploma  

- university degree or  

- professional training or professional experience of an equivalent level 

 

  in the field(s) : political science, law or public administration; border management, police cooperation, 

visa, return. 

 

Professional experience 

 

At least 5 years of professional experience. Prior training in and experience with Schengen evaluations 

will be an important asset. 

Excellent knowledge of the EU Schengen acquis and its legal bases.  

Sound knowledge of internal Commission adoption procedures and the EU interinstitutional framework is 

also required. 

 

Language(s) necessary for the performance of duties 

 

English C1. 

 

3. Submission of applications and selection procedure 
 

Candidates should send their application according to the Europass CV format 

(http://europass.cedefop.europa.eu/en/documents/curriculum-vitae) in English, French or German only to 

the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward it to 

the competent services of the Commission within the deadline fixed by the latter. The CV must mention the 

date of birth and the nationality of the candidate. Not respecting this procedure or deadlines will 

automatically invalidate the application. 

 

Candidates are asked not to add any other documents (such as copy of passport, copy of degrees or 

certificate of professional experience, etc.). If necessary, these will be requested at a later stage.  

Candidates will be informed of the follow-up of their application by the unit concerned. 

 

4. Conditions of the secondment 

 
The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down 

rules on the secondment to the Commission of national experts and national experts in professional training 

(SNE Decision). 

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will 

equally remain covered by the national social security system.  

Unless for cost-free SNE, allowances may be granted by the Commission to SNE fulfilling the conditions 

provided for in Art. 17 of the SNE decision.  

 

During the secondment, SNE are subject to confidentiality, loyalty and absence of conflict of interest 

obligations, as provided for in Art. 6 and 7 of the SNE Decision. 

If any document is inexact, incomplete or missing, the application may be cancelled. 

http://europass.cedefop.europa.eu/en/documents/curriculum-vitae
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Staff posted in a European Union Delegation are required to have a security clearance (up to SECRET 

UE/EU SECRET level according to Commission Decision (EU, Euratom) 2015/444 of 13 March 2015, OJ L 

72, 17.03.2015, p. 53). 

The selected candidate has the obligation to launch the vetting procedure before getting the secondment 

confirmation. 
 

5. Processing of personal data 
 

The selection, secondment and termination of the secondment of a national expert requires the Commission 

(the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process personal data 

concerning the person to be seconded, under the responsibility of the Head of Unit of DG HR.DDG.B4. The 

data processing is subject to the SNE Decision as well as the Regulation (EU) 2018/1725.  

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not 

seconded experts). 

You have specific rights as a ‘data subject’ under Chapter III (Articles 14-25) of Regulation (EU) 

2018/1725, in particular the right to access, rectify or erase your personal data and the right to restrict the 

processing of your personal data. Where applicable, you also have the right to object to the processing or the 

right to data portability. 

You can exercise your rights by contacting the Data Controller, or in case of conflict the Data Protection 

Officer. If necessary, you can also address the European Data Protection Supervisor. Their contact 

information is given below. 

 

Contact information 

 

- The Data Controller 
If you would like to exercise your rights under Regulation (EU) 2018/1725, or if you have comments, 

questions or concerns, or if you would like to submit a complaint regarding the collection and use of your 

personal data, please feel free to contact the Data Controller, HR.DDG.B.4, HR-MAIL-

B1@ec.europa.eu. 

 

- The Data Protection Officer (DPO) of the Commission 
You may contact the Data Protection Officer (HR-B1-DPR@ec.europa.eu) with regard to issues related 

to the processing of your personal data under Regulation (EU) 2018/1725. 

 

- The European Data Protection Supervisor (EDPS) 

You have the right to have recourse (i.e. you can lodge a complaint) to the European Data Protection 

Supervisor (edps@edps.europa.eu) if you consider that your rights under Regulation (EU) 2018/1725 

have been infringed as a result of the processing of your personal data by the Data Controller. 

To the attention of candidates from third countries: your personal data can be used for necessary checks. 
 

mailto:HR-MAIL-B1@ec.europa.eu
mailto:HR-MAIL-B1@ec.europa.eu
mailto:HR-B1-DPR@ec.europa.eu
mailto:edps@edps.europa.eu
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VACANCY NOTICE 

 

SECONDED NATIONAL EXPERT TO THE EUROPEAN COMMISSION 

 

Post identification: 

(DG-DIR-UNIT) 
INTPA-C-1_A 

Head of Unit: 

Email address: 

Telephone: 

Number of available posts: 

Suggested taking up duty: 

Suggested initial duration: 

Place of secondment: 

Sarah Rinaldi 

Sarah.rinaldi@ec.europa.eu  

+32 2 298 57 50 

1 
3rd quarter 2022 1 

1 year1 

 Brussels   Luxemburg   Other: …………….. 

 
    With allowances                     Cost-free 

This vacancy notice is also open to 

 

    the following EFTA countries : 

  Iceland   Liechtenstein   Norway   Switzerland 

  EFTA-EEA In-Kind agreement (Iceland, Liechtenstein, Norway) 

    the following third countries: 

    the following intergovernmental organisations: 

 

1. Nature of the tasks 

 
Under the supervision of the Team Leader Afghanistan, and working closely with the desk officer and the EU 

Delegation, the jobholder will provide assistance to all processes related to EU’s assistance to Afghanistan, 

including the Afghan displacement situation at regional level. In particular, s/he will assist in the monitoring 

and analysis of country-specific developments, and in the preparation of briefings and notes on Afghanistan 

and EU policies and programmes in the country.  

 

The jobholder will be involved in particular in: 

• ensuring good quality and timeliness of contributions to briefings, reports, replies to ISC, parliamentary 

questions and other requests; 

• Frequent contacts with International Organisations, NGOs, INTPA thematic units, line DGs, EEAS, EU 

institutions, including the relevant Council working groups. 

• Supporting the preparation of new actions, follow-up of ongoing operations and the decision-making cycle 

in HQs; 

• ensuring constructive relations with the EU Delegation, provide timely and good quality support and 

guidance to it. 

 

2. Main qualifications 

 
a) Eligibility criteria 

 

The following eligibility criteria must be fulfilled by the candidate in order to be seconded to the Commission. 

Consequently, the candidate who does not fulfil all of these criteria will be automatically eliminated from the 

selection process. 

 

                                                           
1 These mentions are given on an indicative basis only (Art.4 of the SNE Decision). 
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• Professional experience: at least three years of professional experience in administrative, legal, scientific, 

technical, advisory or supervisory functions which are equivalent to those of function group AD; 

 

• Seniority: candidates must have at least one year seniority with their employer, that means having worked 

for an eligible employer as described in Art. 1 of the SNE decision on a permanent or contract basis for at 

least one year before the secondment;  

 

• Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of another 

EU language to the extent necessary for the performance of the duties. SNE from a third country must 

produce evidence of a thorough knowledge of one EU language necessary for the performance of his 

duties. 

 
b) Selection criteria 

 
Diploma  

- university degree or  

- professional training or professional experience of an equivalent level 

 

  in the field(s) : international relations, development cooperation, economics, EU and politics (general). 

 

Professional experience 

 

• Very good knowledge of development policy and in particular of EU policies as well as relevant 

experience in development co-operation required.  

• Experience of contributing to policy and strategy formulation, preparation, identification, formulation, 

implementation and monitoring of EU or EU Member State cooperation activities is important.  

• A very good grasp of international relations would be a definite asset, as well as previous knowledge 

and experience of relations with Afghanistan or the region (Middle East / Central Asia / South Asia).   

• Ability to integrate well into a team handling a number of important and politically-sensitive initiatives 

in the region and at EU level, working closely with other Commission DGs and the EEAS.  

• Sense of initiative as required and ability to work well under pressure and tight deadlines 

 

Language(s) necessary for the performance of duties 

 

Excellent command of English (both written and spoken); knowledge of French would be considered an 

asset. 

 

3. Submission of applications and selection procedure 
 

Candidates should send their application according to the Europass CV format 

(http://europass.cedefop.europa.eu/en/documents/curriculum-vitae) in English, French or German only to 

the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward it to 

the competent services of the Commission within the deadline fixed by the latter. The CV must mention the 

date of birth and the nationality of the candidate. Not respecting this procedure or deadlines will 

automatically invalidate the application. 

 

Candidates are asked not to add any other documents (such as copy of passport, copy of degrees or 

certificate of professional experience, etc.). If necessary, these will be requested at a later stage.  

Candidates will be informed of the follow-up of their application by the unit concerned. 

 

4. Conditions of the secondment 

 
The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down 

rules on the secondment to the Commission of national experts and national experts in professional training 

(SNE Decision). 

http://europass.cedefop.europa.eu/en/documents/curriculum-vitae
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The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will 

equally remain covered by the national social security system.  

Unless for cost-free SNE, allowances may be granted by the Commission to SNE fulfilling the conditions 

provided for in Art. 17 of the SNE decision.  

 

During the secondment, SNE are subject to confidentiality, loyalty and absence of conflict of interest 

obligations, as provided for in Art. 6 and 7 of the SNE Decision. 

If any document is inexact, incomplete or missing, the application may be cancelled. 

 

Staff posted in a European Union Delegation are required to have a security clearance (up to SECRET 

UE/EU SECRET level according to Commission Decision (EU, Euratom) 2015/444 of 13 March 2015, OJ L 

72, 17.03.2015, p. 53). 

The selected candidate has the obligation to launch the vetting procedure before getting the secondment 

confirmation. 
 

5. Processing of personal data 
 

The selection, secondment and termination of the secondment of a national expert requires the Commission 

(the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process personal data 

concerning the person to be seconded, under the responsibility of the Head of Unit of DG HR.DDG.B4. The 

data processing is subject to the SNE Decision as well as the Regulation (EU) 2018/1725.  

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not 

seconded experts). 

You have specific rights as a ‘data subject’ under Chapter III (Articles 14-25) of Regulation (EU) 

2018/1725, in particular the right to access, rectify or erase your personal data and the right to restrict the 

processing of your personal data. Where applicable, you also have the right to object to the processing or the 

right to data portability. 

You can exercise your rights by contacting the Data Controller, or in case of conflict the Data Protection 

Officer. If necessary, you can also address the European Data Protection Supervisor. Their contact 

information is given below. 

 

Contact information 

 

- The Data Controller 
If you would like to exercise your rights under Regulation (EU) 2018/1725, or if you have comments, 

questions or concerns, or if you would like to submit a complaint regarding the collection and use of your 

personal data, please feel free to contact the Data Controller, HR.DDG.B.4, HR-MAIL-

B1@ec.europa.eu. 

 

- The Data Protection Officer (DPO) of the Commission 
You may contact the Data Protection Officer (HR-B1-DPR@ec.europa.eu) with regard to issues related 

to the processing of your personal data under Regulation (EU) 2018/1725. 

 

- The European Data Protection Supervisor (EDPS) 

You have the right to have recourse (i.e. you can lodge a complaint) to the European Data Protection 

Supervisor (edps@edps.europa.eu) if you consider that your rights under Regulation (EU) 2018/1725 

have been infringed as a result of the processing of your personal data by the Data Controller. 

To the attention of candidates from third countries: your personal data can be used for necessary checks. 
 

mailto:HR-MAIL-B1@ec.europa.eu
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VACANCY NOTICE 

 

SECONDED NATIONAL EXPERT TO THE EUROPEAN COMMISSION 

 

Post identification: 

(DG-DIR-UNIT) 
INTPA-C-1_B 

Head of Unit: 

Email address: 

Telephone: 

Number of available posts: 

Suggested taking up duty: 

Suggested initial duration: 

Place of secondment: 

Sarah Rinaldi 

Sarah.rinaldi@ec.europa.eu  

+32 2 298 57 50 

1 
3rd quarter 2022 1 

1 year1 

 Brussels   Luxemburg   Other: …………….. 

 
    With allowances                     Cost-free 

This vacancy notice is also open to 

 

    the following EFTA countries : 

  Iceland   Liechtenstein   Norway   Switzerland 

  EFTA-EEA In-Kind agreement (Iceland, Liechtenstein, Norway) 

    the following third countries: 

    the following intergovernmental organisations: 

 

1. Nature of the tasks 

 
Under the supervision of the Team Leader for the Middle East, and working closely with the desk officer, the 

jobholder will provide assistance to all processes related to EU’s assistance to Iran taking into account the 

absence of an EU Delegation in Tehran. In particular, s/he will assist in the monitoring and analysis of 

country-specific developments, and in the preparation of briefings and notes on Iran and EU policies and 

programmes in the country.  

 

The jobholder will be involved in particular in: 

• ensuring good quality and timeliness of contributions to briefings, reports, replies to ISC, parliamentary 

questions and other requests; 

• Frequent contacts with International Organisations, NGOs, INTPA thematic units, line DGs, EEAS, EU 

institutions, including the relevant Council working groups. 

• Supporting the preparation of new actions, follow-up of ongoing operations and the decision-making cycle 

in HQ. 

 

2. Main qualifications 

 
a) Eligibility criteria 

 

The following eligibility criteria must be fulfilled by the candidate in order to be seconded to the Commission. 

Consequently, the candidate who does not fulfil all of these criteria will be automatically eliminated from the 

selection process. 

 

• Professional experience: at least three years of professional experience in administrative, legal, scientific, 

technical, advisory or supervisory functions which are equivalent to those of function group AD; 

                                                           
1 These mentions are given on an indicative basis only (Art.4 of the SNE Decision). 
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• Seniority: candidates must have at least one year seniority with their employer, that means having worked 

for an eligible employer as described in Art. 1 of the SNE decision on a permanent or contract basis for at 

least one year before the secondment;  

 

• Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of another 

EU language to the extent necessary for the performance of the duties. SNE from a third country must 

produce evidence of a thorough knowledge of one EU language necessary for the performance of his 

duties. 

 
b) Selection criteria 

 
Diploma  

- university degree or  

- professional training or professional experience of an equivalent level 

 

  in the field(s) : international relations, development cooperation, economics, EU and politics (general). 

 

Professional experience 

 

• Very good knowledge of development policy and in particular of EU policies as well as relevant 

experience in development co-operation required.  

• Experience of contributing to policy and strategy formulation, preparation, identification, formulation, 

implementation and monitoring of EU or EU Member State cooperation activities is important.  

• A very good grasp of international relations would be a definite asset, as well as previous knowledge 

and experience of relations with Iran or the region (Middle East / Central Asia).   

• Ability to integrate well into a team handling a number of important and politically-sensitive initiatives 

in the region and at EU level, working closely with other Commission DGs and the EEAS.  

• Sense of initiative as required and ability to work well under pressure and tight deadlines. 

 

Language(s) necessary for the performance of duties 

 

Excellent command of English (both written and spoken); knowledge of French would be considered an 

asset. 

 

3. Submission of applications and selection procedure 
 

Candidates should send their application according to the Europass CV format 

(http://europass.cedefop.europa.eu/en/documents/curriculum-vitae) in English, French or German only to 

the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward it to 

the competent services of the Commission within the deadline fixed by the latter. The CV must mention the 

date of birth and the nationality of the candidate. Not respecting this procedure or deadlines will 

automatically invalidate the application. 

 

Candidates are asked not to add any other documents (such as copy of passport, copy of degrees or 

certificate of professional experience, etc.). If necessary, these will be requested at a later stage.  

Candidates will be informed of the follow-up of their application by the unit concerned. 

 

4. Conditions of the secondment 

 
The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down 

rules on the secondment to the Commission of national experts and national experts in professional training 

(SNE Decision). 

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will 

equally remain covered by the national social security system.  

http://europass.cedefop.europa.eu/en/documents/curriculum-vitae
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Unless for cost-free SNE, allowances may be granted by the Commission to SNE fulfilling the conditions 

provided for in Art. 17 of the SNE decision.  

 

During the secondment, SNE are subject to confidentiality, loyalty and absence of conflict of interest 

obligations, as provided for in Art. 6 and 7 of the SNE Decision. 

If any document is inexact, incomplete or missing, the application may be cancelled. 

 

Staff posted in a European Union Delegation are required to have a security clearance (up to SECRET 

UE/EU SECRET level according to Commission Decision (EU, Euratom) 2015/444 of 13 March 2015, OJ L 

72, 17.03.2015, p. 53). 

The selected candidate has the obligation to launch the vetting procedure before getting the secondment 

confirmation. 
 

5. Processing of personal data 
 

The selection, secondment and termination of the secondment of a national expert requires the Commission 

(the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process personal data 

concerning the person to be seconded, under the responsibility of the Head of Unit of DG HR.DDG.B4. The 

data processing is subject to the SNE Decision as well as the Regulation (EU) 2018/1725.  

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not 

seconded experts). 

You have specific rights as a ‘data subject’ under Chapter III (Articles 14-25) of Regulation (EU) 

2018/1725, in particular the right to access, rectify or erase your personal data and the right to restrict the 

processing of your personal data. Where applicable, you also have the right to object to the processing or the 

right to data portability. 

You can exercise your rights by contacting the Data Controller, or in case of conflict the Data Protection 

Officer. If necessary, you can also address the European Data Protection Supervisor. Their contact 

information is given below. 

 

Contact information 

 

- The Data Controller 
If you would like to exercise your rights under Regulation (EU) 2018/1725, or if you have comments, 

questions or concerns, or if you would like to submit a complaint regarding the collection and use of your 

personal data, please feel free to contact the Data Controller, HR.DDG.B.4, HR-MAIL-

B1@ec.europa.eu. 

 

- The Data Protection Officer (DPO) of the Commission 
You may contact the Data Protection Officer (HR-B1-DPR@ec.europa.eu) with regard to issues related 

to the processing of your personal data under Regulation (EU) 2018/1725. 

 

- The European Data Protection Supervisor (EDPS) 

You have the right to have recourse (i.e. you can lodge a complaint) to the European Data Protection 

Supervisor (edps@edps.europa.eu) if you consider that your rights under Regulation (EU) 2018/1725 

have been infringed as a result of the processing of your personal data by the Data Controller. 

To the attention of candidates from third countries: your personal data can be used for necessary checks. 
 

mailto:HR-MAIL-B1@ec.europa.eu
mailto:HR-MAIL-B1@ec.europa.eu
mailto:DATA-PROTECTION-OFFICER@ec.europa.eu
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VACANCY NOTICE 

 

SECONDED NATIONAL EXPERT TO THE EUROPEAN COMMISSION 

 

Post identification: 

(DG-DIR-UNIT) 
JUST-B-3 

Head of Unit: 

Email address: 

Telephone: 

Number of available posts: 

Suggested taking up duty: 

Suggested initial duration: 

Place of secondment: 

Cristian NICOLAU 

cristian.nicolau@ec.europa.eu  

+ 32 2 2996961 

1 
3rd quarter 2022 1 

2 years1 

 Brussels   Luxemburg   Other: …………….. 

 
    With allowances                     Cost-free 

This vacancy notice is also open to 

 

    the following EFTA countries : 

  Iceland   Liechtenstein   Norway   Switzerland 

  EFTA-EEA In-Kind agreement (Iceland, Liechtenstein, Norway) 

    the following third countries: 

    the following intergovernmental organisations: 

 

1. Nature of the tasks 

 
The candidate will support the Unit’s legislative work, in particular with regard to the Commission’s 1 

December 2021 proposal on the Digitalisation of cross-border judicial cooperation 

(https://ec.europa.eu/info/publications/digitalisation-cross-border-judicial-cooperation_en), in particular with 

regard to: 

 

- assisting in the negotiations process with the co-legislators; 

- drafting work related to the foreseen in the Commission’s proposal implementing acts; 

- interinstitutional relations; 

- relations with other Commission departments, legal professionals and other stakeholders; 

- carrying out legal/policy research and analysis; 

- organising and following-up to meetings (flash reports, meeting minutes, follow-up to action items). 

 

The candidate will also be expected to: 

- contribute to the horizontal work of the Unit, in particular by responding to citizens' letters, requests from 

other stakeholders, preparing replies to: parliamentary questions, inter-service consultations, briefings, 

speeches, etc.; 

- actively participate in meetings with the Commission’s departments, the Council, the European Parliament 

and other stakeholder organisations. 

 

 

2. Main qualifications 

 
a) Eligibility criteria 

 

                                                           
1 These mentions are given on an indicative basis only (Art.4 of the SNE Decision). 
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The following eligibility criteria must be fulfilled by the candidate in order to be seconded to the Commission. 

Consequently, the candidate who does not fulfil all of these criteria will be automatically eliminated from the 

selection process. 

 

• Professional experience: at least three years of professional experience in administrative, legal, scientific, 

technical, advisory or supervisory functions which are equivalent to those of function group AD; 

 

• Seniority: candidates must have at least one year seniority with their employer, that means having worked 

for an eligible employer as described in Art. 1 of the SNE decision on a permanent or contract basis for at 

least one year before the secondment;  

 

• Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of another 

EU language to the extent necessary for the performance of the duties. SNE from a third country must 

produce evidence of a thorough knowledge of one EU language necessary for the performance of his 

duties. 

 
b) Selection criteria 

 
Diploma  

- university degree or  

- professional training or professional experience of an equivalent level 

 

  in the field(s) : law. 

 

Professional experience 

 

The candidate must possess and demonstrate: 

- Relevant professional experience in the area of law – in particular, in the area of the law-making 

process, adjudication and/or negotiations; 

- Relevant experience in the justice field and/or experience in relations with the EU institutions will be 

considered advantageous. 

 

Language(s) necessary for the performance of duties 

 

The candidate must possess an excellent command of English, both written and oral, at level C2 or 

equivalent. Knowledge of French would be considered a plus. 

 

3. Submission of applications and selection procedure 
 

Candidates should send their application according to the Europass CV format 

(http://europass.cedefop.europa.eu/en/documents/curriculum-vitae) in English, French or German only to 

the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward it to 

the competent services of the Commission within the deadline fixed by the latter. The CV must mention the 

date of birth and the nationality of the candidate. Not respecting this procedure or deadlines will 

automatically invalidate the application. 

 

Candidates are asked not to add any other documents (such as copy of passport, copy of degrees or 

certificate of professional experience, etc.). If necessary, these will be requested at a later stage.  

Candidates will be informed of the follow-up of their application by the unit concerned. 

 

4. Conditions of the secondment 

 
The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down 

rules on the secondment to the Commission of national experts and national experts in professional training 

(SNE Decision). 

http://europass.cedefop.europa.eu/en/documents/curriculum-vitae
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The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will 

equally remain covered by the national social security system.  

Unless for cost-free SNE, allowances may be granted by the Commission to SNE fulfilling the conditions 

provided for in Art. 17 of the SNE decision.  

 

During the secondment, SNE are subject to confidentiality, loyalty and absence of conflict of interest 

obligations, as provided for in Art. 6 and 7 of the SNE Decision. 

If any document is inexact, incomplete or missing, the application may be cancelled. 

 

Staff posted in a European Union Delegation are required to have a security clearance (up to SECRET 

UE/EU SECRET level according to Commission Decision (EU, Euratom) 2015/444 of 13 March 2015, OJ L 

72, 17.03.2015, p. 53). 

The selected candidate has the obligation to launch the vetting procedure before getting the secondment 

confirmation. 
 

5. Processing of personal data 
 

The selection, secondment and termination of the secondment of a national expert requires the Commission 

(the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process personal data 

concerning the person to be seconded, under the responsibility of the Head of Unit of DG HR.DDG.B4. The 

data processing is subject to the SNE Decision as well as the Regulation (EU) 2018/1725.  

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not 

seconded experts). 

You have specific rights as a ‘data subject’ under Chapter III (Articles 14-25) of Regulation (EU) 

2018/1725, in particular the right to access, rectify or erase your personal data and the right to restrict the 

processing of your personal data. Where applicable, you also have the right to object to the processing or the 

right to data portability. 

You can exercise your rights by contacting the Data Controller, or in case of conflict the Data Protection 

Officer. If necessary, you can also address the European Data Protection Supervisor. Their contact 

information is given below. 

 

Contact information 

 

- The Data Controller 
If you would like to exercise your rights under Regulation (EU) 2018/1725, or if you have comments, 

questions or concerns, or if you would like to submit a complaint regarding the collection and use of your 

personal data, please feel free to contact the Data Controller, HR.DDG.B.4, HR-MAIL-

B1@ec.europa.eu. 

 

- The Data Protection Officer (DPO) of the Commission 
You may contact the Data Protection Officer (HR-B1-DPR@ec.europa.eu) with regard to issues related 

to the processing of your personal data under Regulation (EU) 2018/1725. 

 

- The European Data Protection Supervisor (EDPS) 

You have the right to have recourse (i.e. you can lodge a complaint) to the European Data Protection 

Supervisor (edps@edps.europa.eu) if you consider that your rights under Regulation (EU) 2018/1725 

have been infringed as a result of the processing of your personal data by the Data Controller. 

To the attention of candidates from third countries: your personal data can be used for necessary checks. 
 

mailto:HR-MAIL-B1@ec.europa.eu
mailto:HR-MAIL-B1@ec.europa.eu
mailto:DATA-PROTECTION-OFFICER@ec.europa.eu
mailto:edps@edps.europa.eu
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VACANCY NOTICE 

 

SECONDED NATIONAL EXPERT TO THE EUROPEAN COMMISSION 

 

Post identification: 

(DG-DIR-UNIT) 
OLAF-A-5 

Head of Unit: 

Email address: 

Telephone: 

Number of available posts: 

Suggested taking up duty: 

Suggested initial duration: 

Place of secondment: 

Francesco ALBORE 

Francesco.ALBORE@ec.europa.eu  

+32 2 29 58797 

1 

3rd quarter 2022 1 

2 years1 

 Brussels   Luxemburg   Other: …………….. 

 
    With allowances                     Cost-free 

This vacancy notice is also open to 

 

    the following EFTA countries : 

  Iceland   Liechtenstein   Norway   Switzerland 

  EFTA-EEA In-Kind agreement (Iceland, Liechtenstein, Norway) 

    the following third countries: 

    the following intergovernmental organisations: 

 

1. Nature of the tasks 

 
OLAF Unit A.5 is seeking to recruit a Seconded National Expert to reinforce its capacity to investigate 

allegations of fraud against the EU Budget and to liaise with national authorities in Bulgaria, Cyprus, Greece 

Italy or Romania. Candidates must be staff members of national administrative, police, public prosecution 

authorities (or public authorities with administrative and/or criminal investigative powers) with at least ten 

(10) years' experience. Experience of investigation and/or prosecuting offences related to the Convention on 

the protection of the European Communities’ financial interests ("PIF offences") and/or fraud and/or 

corruption would be an asset. 

 

The national expert will work in Unit OLAF/A.5, which is responsible for carrying out investigative activities 

in the five Member States mentioned above in cases of fraud or irregularities against the financial interests of 

the European Union. These activities mainly involve matters relating to the European Structural and 

Investment Funds, the EU Agricultural Funds and pre-accession aid in relation to Rural Development. Unit 

A.5 also coordinates enquiries conducted by the competent services for the Member States or candidate 

countries. The unit contributes to the monitoring of recommendations made on the basis of the findings of 

investigations. 

 

The national expert will participate in the administrative investigations and the coordination cases mainly in 

relation to cases related to the European Structural and Investment Funds and to Agricultural expenditure in 

the five Members States for which Unit A.5 is responsible. The expert will contribute to OLAF’s investigative 

mission by participating in investigations in Member States, mainly Italy, Bulgaria, Cyprus, Greece, or 

Romania, as provided in Regulation (EU, Euratom) No 883/2013 and the Guidelines on Investigation 

Procedures for OLAF Staff. He/she will also contribute to the co-ordination of enquiries conducted by the 

competent services of the Member States or candidate countries. He/she will also contribute to the monitoring 

of recommendations of a judicial and financial nature as provided in the OLAF Guidelines on Monitoring. 

                                                           
1 These mentions are given on an indicative basis only (Art.4 of the SNE Decision). 
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These investigative and monitoring responsibilities require maintaining permanent contact with administrative, 

police and judicial authorities in Members States and candidate countries. 

 

He/she will maintain and further develop contacts with the Bulgarian, Cypriot, Greek or Romanian national 

administrative, police and judicial authorities in relation to cases dealt with by the unit. 

 

2. Main qualifications 

 
a) Eligibility criteria 

 

The following eligibility criteria must be fulfilled by the candidate in order to be seconded to the Commission. 

Consequently, the candidate who does not fulfil all of these criteria will be automatically eliminated from the 

selection process. 

 

• Professional experience: at least three years of professional experience in administrative, legal, scientific, 

technical, advisory or supervisory functions which are equivalent to those of function group AD; 

 

• Seniority: candidates must have at least one year seniority with their employer, that means having worked 

for an eligible employer as described in Art. 1 of the SNE decision on a permanent or contract basis for at 

least one year before the secondment;  

 

• Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of another 

EU language to the extent necessary for the performance of the duties. SNE from a third country must 

produce evidence of a thorough knowledge of one EU language necessary for the performance of his 

duties. 

 
b) Selection criteria 

 
Diploma  

- university degree or  

- professional training or professional experience of an equivalent level 

 

  in the field(s) : law, economics, auditing, environmental studies. 

 

Professional experience 

 

The national expert should have a solid background and proven professional experience (at least 5 years) 

at national level of administrative, police or judicial investigations in relation to irregularities and/or fraud, 

ideally to the EU budget. He/She should be familiar with the different national authorities in at least one of 

the following countries: Italy, Bulgaria, Cyprus, Greece, Romania (administrative services, police and 

judicial authorities) and have a good knowledge of the national procedures in relation to the protection of 

the EU's financial interests. Experience in assisting the Italian, Bulgarian, Cypriot, Greek, or Romanian 

authorities in preventing, investigating and prosecuting fraud involving the EU budget would be an 

additional advantage. 

 

Knowledge of the European Structural and Investment Funds and/or the EU Common Agricultural Policy 

constitutes an asset. 

 

The successful candidate must have good analytical, drafting and presentational skills and be a good 

communicator. Good judgement and the capacity to work effectively - both independently and as part of a 

team - are required. 

 

A good knowledge of general IT applications (Word, Excel, PowerPoint, etc.) and the readiness to work 

with specific IT tools used in OLAF, especially those geared towards the management of operational 

cases, is essential. 

 

The ability to work within a multicultural and multi-skilled team is therefore essential. 
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Knowledge and or/experience in control or audit of: environmental impact assessment of civil engineering 

projects; design, construction, management and maintenance of waste treatment plants; circular economy 

projects for waste disposal treatment; project evaluation in the field IT digital infrastructure,  of renewable 

sources and energy, research and innovation in the energy field; emission certificates, carbon credits, 

quality certifications would be an asset. 

 

Language(s) necessary for the performance of duties 

 

An excellent knowledge of at least one of the following four languages: Italian, Bulgarian, Greek or 

Romanian, and a very good knowledge – spoken and written – of English, the working language of the 

unit, is required. 

 

3. Submission of applications and selection procedure 
 

Candidates should send their application according to the Europass CV format 

(http://europass.cedefop.europa.eu/en/documents/curriculum-vitae) in English, French or German only to 

the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward it to 

the competent services of the Commission within the deadline fixed by the latter. The CV must mention the 

date of birth and the nationality of the candidate. Not respecting this procedure or deadlines will 

automatically invalidate the application. 

 

Candidates are asked not to add any other documents (such as copy of passport, copy of degrees or 

certificate of professional experience, etc.). If necessary, these will be requested at a later stage.  

Candidates will be informed of the follow-up of their application by the unit concerned. 

 

4. Conditions of the secondment 

 
The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down 

rules on the secondment to the Commission of national experts and national experts in professional training 

(SNE Decision). 

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will 

equally remain covered by the national social security system.  

Unless for cost-free SNE, allowances may be granted by the Commission to SNE fulfilling the conditions 

provided for in Art. 17 of the SNE decision.  

 

During the secondment, SNE are subject to confidentiality, loyalty and absence of conflict of interest 

obligations, as provided for in Art. 6 and 7 of the SNE Decision. 

If any document is inexact, incomplete or missing, the application may be cancelled. 

 

Staff posted in a European Union Delegation are required to have a security clearance (up to SECRET 

UE/EU SECRET level according to Commission Decision (EU, Euratom) 2015/444 of 13 March 2015, OJ L 

72, 17.03.2015, p. 53). 

The selected candidate has the obligation to launch the vetting procedure before getting the secondment 

confirmation. 

 

5. Processing of personal data 
 

The selection, secondment and termination of the secondment of a national expert requires the Commission 

(the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process personal data 

concerning the person to be seconded, under the responsibility of the Head of Unit of DG HR.DDG.B4. The 

data processing is subject to the SNE Decision as well as the Regulation (EU) 2018/1725.  

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not 

seconded experts). 

You have specific rights as a ‘data subject’ under Chapter III (Articles 14-25) of Regulation (EU) 

2018/1725, in particular the right to access, rectify or erase your personal data and the right to restrict the 

http://europass.cedefop.europa.eu/en/documents/curriculum-vitae
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processing of your personal data. Where applicable, you also have the right to object to the processing or the 

right to data portability. 

You can exercise your rights by contacting the Data Controller, or in case of conflict the Data Protection 

Officer. If necessary, you can also address the European Data Protection Supervisor. Their contact 

information is given below. 

 

Contact information 

 

- The Data Controller 
If you would like to exercise your rights under Regulation (EU) 2018/1725, or if you have comments, 

questions or concerns, or if you would like to submit a complaint regarding the collection and use of your 

personal data, please feel free to contact the Data Controller, HR.DDG.B.4, HR-MAIL-

B1@ec.europa.eu. 

 

- The Data Protection Officer (DPO) of the Commission 
You may contact the Data Protection Officer (HR-B1-DPR@ec.europa.eu) with regard to issues related 

to the processing of your personal data under Regulation (EU) 2018/1725. 

 

- The European Data Protection Supervisor (EDPS) 

You have the right to have recourse (i.e. you can lodge a complaint) to the European Data Protection 

Supervisor (edps@edps.europa.eu) if you consider that your rights under Regulation (EU) 2018/1725 

have been infringed as a result of the processing of your personal data by the Data Controller. 

To the attention of candidates from third countries: your personal data can be used for necessary checks. 
 

mailto:HR-MAIL-B1@ec.europa.eu
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VACANCY NOTICE 

 

SECONDED NATIONAL EXPERT TO THE EUROPEAN COMMISSION 

 

Post identification: 

(DG-DIR-UNIT) 
OLAF-B-3 

Head of Unit: 

Email address: 

Telephone: 

Number of available posts: 

Suggested taking up duty: 

Suggested initial duration: 

Place of secondment: 

James SWEENEY 

james.sweeney@ec.europa.eu  

+32 2 29 56037 

1 

3rd quarter 2022 1 

2 years1 

 Brussels   Luxemburg   Other: …………….. 

 
    With allowances                     Cost-free 

This vacancy notice is also open to 

 

    the following EFTA countries : 

  Iceland   Liechtenstein   Norway   Switzerland 

  EFTA-EEA In-Kind agreement (Iceland, Liechtenstein, Norway) 

    the following third countries: 

    the following intergovernmental organisations: 

 

1. Nature of the tasks 

 
OLAF’s mission is fighting against fraud to the detriment of the European Union’s financial interests. This 

mission is central to the credibility of the European project. OLAF is both an independent investigative service 

and the Directorate General of the Commission responsible for the design and delivery of anti-fraud policy. 

 

Directorate B is responsible for investigations into different types of customs fraud. 

 

Unit OLAF.B.3 conducts investigations into what can be broadly categorised as commercial fraud. This 

includes, inter-alia, undervaluation fraud, mis-classification fraud, origin fraud, etc. As such, the nature of the 

work requires OLAF to conduct its activities throughout the EU and in many of the third countries with which 

the EU does trade.  

 

With the increasing digitalisation of investigations being configured so as to address the challenges of the 

above mentioned customs fraud types, all of which is set against a backdrop of the continued dramatic rise in 

e-commerce trade, OLAF Unit B3 team is looking for an SNE with a specialised mix of skills to join its ranks. 

These skills should include at least the following: 

  

 

(i) Experience in the area of customs investigation or audit is essential; 

(ii) The candidate should have experience in the analysis and treatment of customs declaration data; 

(iii)The candidate should feel comfortable with the processing and analysis of large datasets using database 

applications. 

 

OLAF Unit B3 has a team of over 20 investigators. We have a great team spirit and being a team player is 

another important requirement for the job.   

                                                           
1 These mentions are given on an indicative basis only (Art.4 of the SNE Decision). 
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2. Main qualifications 

 
a) Eligibility criteria 

 

The following eligibility criteria must be fulfilled by the candidate in order to be seconded to the Commission. 

Consequently, the candidate who does not fulfil all of these criteria will be automatically eliminated from the 

selection process. 

 

• Professional experience: at least three years of professional experience in administrative, legal, scientific, 

technical, advisory or supervisory functions which are equivalent to those of function group AD; 

 

• Seniority: candidates must have at least one year seniority with their employer, that means having worked 

for an eligible employer as described in Art. 1 of the SNE decision on a permanent or contract basis for at 

least one year before the secondment;  

 

• Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of another 

EU language to the extent necessary for the performance of the duties. SNE from a third country must 

produce evidence of a thorough knowledge of one EU language necessary for the performance of his 

duties. 

 
b) Selection criteria 

 
Diploma  

- university degree or  

- professional training or professional experience of an equivalent level 

 

  in the field(s) : customs. 

 

Professional experience 

 

The successful candidate must haverecent experience in investigations related to customs fraud 

investigations or audit, preferably with an e-commerce element.   

 

He/She should have: 

- a thorough understanding of IT tools and databases used in the context of investigations. 

- excellent organisational skills and ability to manage priorities and deliver results under time pressure; 

- very good interpersonal and communication skills, based on a team spirit mind set; 

- the ability to analyse problems and implement pragmatic solutions. 

- experience in dealings with competent services of the EU Member States and third countries (customs, 

police and judicial authorities) would also be an asset. 

 

Language(s) necessary for the performance of duties 

 

Very good written and oral command of English is required for the job. A good command of other EU 

languages would also be an advantage. 

 

3. Submission of applications and selection procedure 
 

Candidates should send their application according to the Europass CV format 

(http://europass.cedefop.europa.eu/en/documents/curriculum-vitae) in English, French or German only to 

the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward it to 

the competent services of the Commission within the deadline fixed by the latter. The CV must mention the 

date of birth and the nationality of the candidate. Not respecting this procedure or deadlines will 

automatically invalidate the application. 

 

http://europass.cedefop.europa.eu/en/documents/curriculum-vitae
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Candidates are asked not to add any other documents (such as copy of passport, copy of degrees or 

certificate of professional experience, etc.). If necessary, these will be requested at a later stage.  

Candidates will be informed of the follow-up of their application by the unit concerned. 

 

4. Conditions of the secondment 

 
The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down 

rules on the secondment to the Commission of national experts and national experts in professional training 

(SNE Decision). 

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will 

equally remain covered by the national social security system.  

Unless for cost-free SNE, allowances may be granted by the Commission to SNE fulfilling the conditions 

provided for in Art. 17 of the SNE decision.  

 

During the secondment, SNE are subject to confidentiality, loyalty and absence of conflict of interest 

obligations, as provided for in Art. 6 and 7 of the SNE Decision. 

If any document is inexact, incomplete or missing, the application may be cancelled. 

 

Staff posted in a European Union Delegation are required to have a security clearance (up to SECRET 

UE/EU SECRET level according to Commission Decision (EU, Euratom) 2015/444 of 13 March 2015, OJ L 

72, 17.03.2015, p. 53). 

The selected candidate has the obligation to launch the vetting procedure before getting the secondment 

confirmation. 

 

5. Processing of personal data 
 

The selection, secondment and termination of the secondment of a national expert requires the Commission 

(the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process personal data 

concerning the person to be seconded, under the responsibility of the Head of Unit of DG HR.DDG.B4. The 

data processing is subject to the SNE Decision as well as the Regulation (EU) 2018/1725.  

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not 

seconded experts). 

You have specific rights as a ‘data subject’ under Chapter III (Articles 14-25) of Regulation (EU) 

2018/1725, in particular the right to access, rectify or erase your personal data and the right to restrict the 

processing of your personal data. Where applicable, you also have the right to object to the processing or the 

right to data portability. 

You can exercise your rights by contacting the Data Controller, or in case of conflict the Data Protection 

Officer. If necessary, you can also address the European Data Protection Supervisor. Their contact 

information is given below. 

 

Contact information 

 

- The Data Controller 
If you would like to exercise your rights under Regulation (EU) 2018/1725, or if you have comments, 

questions or concerns, or if you would like to submit a complaint regarding the collection and use of your 

personal data, please feel free to contact the Data Controller, HR.DDG.B.4, HR-MAIL-

B1@ec.europa.eu. 

 

- The Data Protection Officer (DPO) of the Commission 
You may contact the Data Protection Officer (HR-B1-DPR@ec.europa.eu) with regard to issues related 

to the processing of your personal data under Regulation (EU) 2018/1725. 

 

- The European Data Protection Supervisor (EDPS) 

You have the right to have recourse (i.e. you can lodge a complaint) to the European Data Protection 

Supervisor (edps@edps.europa.eu) if you consider that your rights under Regulation (EU) 2018/1725 

have been infringed as a result of the processing of your personal data by the Data Controller. 

mailto:HR-MAIL-B1@ec.europa.eu
mailto:HR-MAIL-B1@ec.europa.eu
mailto:HR-B1-DPR@ec.europa.eu
mailto:edps@edps.europa.eu
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To the attention of candidates from third countries: your personal data can be used for necessary checks. 
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VACANCY NOTICE 

 

SECONDED NATIONAL EXPERT TO THE EUROPEAN COMMISSION 

 

Post identification: 

(DG-DIR-UNIT) 
OLAF-C-2 

Head of Unit: 

Email address: 

Telephone: 

Number of available posts: 

Suggested taking up duty: 

Suggested initial duration: 

Place of secondment: 

Rita DI PROSPERO 

rita.di-prospero@ec.europa.eu   

+32 229-91583 

1 

3rd quarter 2022 1 
2 years1 

 Brussels   Luxemburg   Other: …………….. 

 
    With allowances                     Cost-free 

This vacancy notice is also open to 

 

    the following EFTA countries : 

  Iceland   Liechtenstein   Norway   Switzerland 

  EFTA-EEA In-Kind agreement (Iceland, Liechtenstein, Norway) 

    the following third countries: 

    the following intergovernmental organisations: 

 

1. Nature of the tasks 

 
Unit C.2 is a data driven service in OLAF. The Unit transforms data and information into intelligence, and 

provides operational analysis to enhance OLAF investigations. Three teams of analysts are responsible for 

operational analysis in the areas of revenue, expenditure and anti-corruption, as well as for developing new 

analytical tools. The Unit also produces regular and ad-hoc statistics on OLAF's investigative activities.  

 

We propose a SNE position as an operational intelligence analyst in the area of expenditure and anti-

corruption. A total of 12 staff members work in this area in close cooperation with the investigators on 

investigations targeting fraud and corruption in the expenditure side of the EU budget and with forensic 

experts. The team is often involved in the more complex and large-scale investigations. As an operational 

analyst in OLAF, the SNE will research and analyse data from various sources (e.g. data acquired by the team 

of digital forensic examiners, commercial data bases, open sources, etc.), apply critical thinking and logic to 

interpret findings, and produce operational analysis reports for the investigation. 

 

In addition, the SNE will be involved in the development of new technology and IT–support in a constantly 

changing environment of data, including to strengthen fraud prevention and detection, and to enhance 

interoperability of IT tools and databases. The main focus will be in support of analysis of large datasets. 

  

2. Main qualifications 

 
a) Eligibility criteria 

 

The following eligibility criteria must be fulfilled by the candidate in order to be seconded to the Commission. 

Consequently, the candidate who does not fulfil all of these criteria will be automatically eliminated from the 

selection process. 

                                                           
1 These mentions are given on an indicative basis only (Art.4 of the SNE Decision). 
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• Professional experience: at least three years of professional experience in administrative, legal, scientific, 

technical, advisory or supervisory functions which are equivalent to those of function group AD; 

 

• Seniority: candidates must have at least one year seniority with their employer, that means having worked 

for an eligible employer as described in Art. 1 of the SNE decision on a permanent or contract basis for at 

least one year before the secondment;  

 

• Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of another 

EU language to the extent necessary for the performance of the duties. SNE from a third country must 

produce evidence of a thorough knowledge of one EU language necessary for the performance of his 

duties. 

 
b) Selection criteria 

 
Diploma  

- university degree or  

- professional training or professional experience of an equivalent level 

 

  in the field(s) : intelligence and operational analysis. 

 

Professional experience 

 

We are looking for law enforcement operational intelligence analysts preferably working in anti-fraud, 

anti-corruption, financial intelligence or similar relevant domains. Experience with tools supporting data 

analysis and data visualisation/mapping tools. Open Sources Intelligence skills (OSINT) relevant to 

intelligence gathering and analysis.  

 

Experience in a wide range of analytical techniques (data and text mining, financial analysis, social 

networks analysis, analysis of data acquired from digital devices, etc). Technical skills (basic 

programming is desirable). 

 

Excellent analytical, drafting, oral and written communication skills. Strong inter-personal skills in a 

multi-cultural environment, including the ability to work with various teams and to coordinate efficiently 

both inside OLAF and with other Commission services. Ability to work in a proactive and autonomous 

way. 

 

Language(s) necessary for the performance of duties 

 

Very good command (oral and written) of English. Knowledge of other EU languages is an asset. 

 

3. Submission of applications and selection procedure 
 

Candidates should send their application according to the Europass CV format 

(http://europass.cedefop.europa.eu/en/documents/curriculum-vitae) in English, French or German only to 

the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward it to 

the competent services of the Commission within the deadline fixed by the latter. The CV must mention the 

date of birth and the nationality of the candidate. Not respecting this procedure or deadlines will 

automatically invalidate the application. 

 

Candidates are asked not to add any other documents (such as copy of passport, copy of degrees or 

certificate of professional experience, etc.). If necessary, these will be requested at a later stage.  

Candidates will be informed of the follow-up of their application by the unit concerned. 

 

 

 

 

http://europass.cedefop.europa.eu/en/documents/curriculum-vitae
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4. Conditions of the secondment 

 
The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down 

rules on the secondment to the Commission of national experts and national experts in professional training 

(SNE Decision). 

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will 

equally remain covered by the national social security system.  

Unless for cost-free SNE, allowances may be granted by the Commission to SNE fulfilling the conditions 

provided for in Art. 17 of the SNE decision.  

 

During the secondment, SNE are subject to confidentiality, loyalty and absence of conflict of interest 

obligations, as provided for in Art. 6 and 7 of the SNE Decision. 

If any document is inexact, incomplete or missing, the application may be cancelled. 

 

Staff posted in a European Union Delegation are required to have a security clearance (up to SECRET 

UE/EU SECRET level according to Commission Decision (EU, Euratom) 2015/444 of 13 March 2015, OJ L 

72, 17.03.2015, p. 53). 

The selected candidate has the obligation to launch the vetting procedure before getting the secondment 

confirmation. 
 

5. Processing of personal data 
 

The selection, secondment and termination of the secondment of a national expert requires the Commission 

(the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process personal data 

concerning the person to be seconded, under the responsibility of the Head of Unit of DG HR.DDG.B4. The 

data processing is subject to the SNE Decision as well as the Regulation (EU) 2018/1725.  

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not 

seconded experts). 

You have specific rights as a ‘data subject’ under Chapter III (Articles 14-25) of Regulation (EU) 

2018/1725, in particular the right to access, rectify or erase your personal data and the right to restrict the 

processing of your personal data. Where applicable, you also have the right to object to the processing or the 

right to data portability. 

You can exercise your rights by contacting the Data Controller, or in case of conflict the Data Protection 

Officer. If necessary, you can also address the European Data Protection Supervisor. Their contact 

information is given below. 

 

Contact information 

 

- The Data Controller 
If you would like to exercise your rights under Regulation (EU) 2018/1725, or if you have comments, 

questions or concerns, or if you would like to submit a complaint regarding the collection and use of your 

personal data, please feel free to contact the Data Controller, HR.DDG.B.4, HR-MAIL-

B1@ec.europa.eu. 

 

- The Data Protection Officer (DPO) of the Commission 
You may contact the Data Protection Officer (HR-B1-DPR@ec.europa.eu) with regard to issues related 

to the processing of your personal data under Regulation (EU) 2018/1725. 

 

- The European Data Protection Supervisor (EDPS) 

You have the right to have recourse (i.e. you can lodge a complaint) to the European Data Protection 

Supervisor (edps@edps.europa.eu) if you consider that your rights under Regulation (EU) 2018/1725 

have been infringed as a result of the processing of your personal data by the Data Controller. 

To the attention of candidates from third countries: your personal data can be used for necessary checks. 
 

mailto:HR-MAIL-B1@ec.europa.eu
mailto:HR-MAIL-B1@ec.europa.eu
mailto:DATA-PROTECTION-OFFICER@ec.europa.eu
mailto:edps@edps.europa.eu
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VACANCY NOTICE 

 

SECONDED NATIONAL EXPERT TO THE EUROPEAN COMMISSION 

 

Post identification: 

(DG-DIR-UNIT) 
RTD-G-4 

Head of Unit: 

Email address: 

Telephone: 

Number of available posts: 

Suggested taking up duty: 

Suggested initial duration: 

Place of secondment: 

Aleksandra Kordecka 

Aleksandra.Kordecka@ec.europa.eu  

+32 229-74070 

1 

3rd quarter 2022 1 

2 years1 

 Brussels   Luxemburg   Other: …………….. 

 
    With allowances                     Cost-free 

This vacancy notice is also open to 

 

    the following EFTA countries : 

  Iceland   Liechtenstein   Norway   Switzerland 

  EFTA-EEA In-Kind agreement (Iceland, Liechtenstein, Norway) 

    the following third countries: 

    the following intergovernmental organisations: 

 

1. Nature of the tasks 

 
To contribute to the design, implementation and monitoring of European Partnerships initiated under Horizon 

Europe. Support the strategic coordination process of the European Partnerships and the strengthening of the 

evidence base for policy development. Contribute to the policy coordination and coherent implementation of 

European Partnerships across Commission services.  

 

Contribute to strengthening synergies between European Partnerships and other policies and funding 

instruments at EU, national and regional level. Monitor and analyse strategic issues related to the 

implementation of European Partnerships, such as their contribution to the European Research Area, 

international cooperation, open science etc. 

 

2. Main qualifications 

 
a) Eligibility criteria 

 

The following eligibility criteria must be fulfilled by the candidate in order to be seconded to the Commission. 

Consequently, the candidate who does not fulfil all of these criteria will be automatically eliminated from the 

selection process. 

 

• Professional experience: at least three years of professional experience in administrative, legal, scientific, 

technical, advisory or supervisory functions which are equivalent to those of function group AD; 

 

• Seniority: candidates must have at least one year seniority with their employer, that means having worked 

for an eligible employer as described in Art. 1 of the SNE decision on a permanent or contract basis for at 

least one year before the secondment;  

                                                           
1 These mentions are given on an indicative basis only (Art.4 of the SNE Decision). 
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• Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of another 

EU language to the extent necessary for the performance of the duties. SNE from a third country must 

produce evidence of a thorough knowledge of one EU language necessary for the performance of his 

duties. 

 
b) Selection criteria 

 
Diploma  

- university degree or  

- professional training or professional experience of an equivalent level 

 

  in the field(s) : since European Partnerships cover a broad variety of R&I areas, diversity of backgrounds 

is sought in the unit. The candidate can thus have a background in the natural sciences, engineering and 

technology, medical and health sciences, agricultural sciences, social sciences and humanities. 

Professional experience 

 

In the field of EU policy & programmes. 

Candidates should have a good knowledge of EU R&I policy in general and European Partnerships in 

particular. Experience with national R&I policy is a plus. 

 

Language(s) necessary for the performance of duties 

 

English. 

 

3. Submission of applications and selection procedure 
 

Candidates should send their application according to the Europass CV format 

(http://europass.cedefop.europa.eu/en/documents/curriculum-vitae) in English, French or German only to 

the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward it to 

the competent services of the Commission within the deadline fixed by the latter. The CV must mention the 

date of birth and the nationality of the candidate. Not respecting this procedure or deadlines will 

automatically invalidate the application. 

 

Candidates are asked not to add any other documents (such as copy of passport, copy of degrees or 

certificate of professional experience, etc.). If necessary, these will be requested at a later stage.  

Candidates will be informed of the follow-up of their application by the unit concerned. 

 

4. Conditions of the secondment 

 
The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down 

rules on the secondment to the Commission of national experts and national experts in professional training 

(SNE Decision). 

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will 

equally remain covered by the national social security system.  

Unless for cost-free SNE, allowances may be granted by the Commission to SNE fulfilling the conditions 

provided for in Art. 17 of the SNE decision.  

 

During the secondment, SNE are subject to confidentiality, loyalty and absence of conflict of interest 

obligations, as provided for in Art. 6 and 7 of the SNE Decision. 

If any document is inexact, incomplete or missing, the application may be cancelled. 

 

Staff posted in a European Union Delegation are required to have a security clearance (up to SECRET 

UE/EU SECRET level according to Commission Decision (EU, Euratom) 2015/444 of 13 March 2015, OJ L 

72, 17.03.2015, p. 53). 

http://europass.cedefop.europa.eu/en/documents/curriculum-vitae
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The selected candidate has the obligation to launch the vetting procedure before getting the secondment 

confirmation. 
 

5. Processing of personal data 
 

The selection, secondment and termination of the secondment of a national expert requires the Commission 

(the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process personal data 

concerning the person to be seconded, under the responsibility of the Head of Unit of DG HR.DDG.B4. The 

data processing is subject to the SNE Decision as well as the Regulation (EU) 2018/1725.  

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not 

seconded experts). 

You have specific rights as a ‘data subject’ under Chapter III (Articles 14-25) of Regulation (EU) 

2018/1725, in particular the right to access, rectify or erase your personal data and the right to restrict the 

processing of your personal data. Where applicable, you also have the right to object to the processing or the 

right to data portability. 

You can exercise your rights by contacting the Data Controller, or in case of conflict the Data Protection 

Officer. If necessary, you can also address the European Data Protection Supervisor. Their contact 

information is given below. 

 

Contact information 

 

- The Data Controller 
If you would like to exercise your rights under Regulation (EU) 2018/1725, or if you have comments, 

questions or concerns, or if you would like to submit a complaint regarding the collection and use of your 

personal data, please feel free to contact the Data Controller, HR.DDG.B.4, HR-MAIL-

B1@ec.europa.eu. 

 

- The Data Protection Officer (DPO) of the Commission 
You may contact the Data Protection Officer (HR-B1-DPR@ec.europa.eu) with regard to issues related 

to the processing of your personal data under Regulation (EU) 2018/1725. 

 

- The European Data Protection Supervisor (EDPS) 

You have the right to have recourse (i.e. you can lodge a complaint) to the European Data Protection 

Supervisor (edps@edps.europa.eu) if you consider that your rights under Regulation (EU) 2018/1725 

have been infringed as a result of the processing of your personal data by the Data Controller. 

To the attention of candidates from third countries: your personal data can be used for necessary checks. 
 

mailto:HR-MAIL-B1@ec.europa.eu
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VACANCY NOTICE 

 

SECONDED NATIONAL EXPERT TO THE EUROPEAN COMMISSION 

 

Post identification: 

(DG-DIR-UNIT) 
RTD-H-1 

Head of Unit: 

Email address: 

Telephone: 

Number of available posts: 

Suggested taking up duty: 

Suggested initial duration: 

Place of secondment: 

Reinhard Schulte 

Reinhard.SCHULTE@ec.europa.eu  

+32 2 2993750 

1 

3rd quarter 2022 1 

1 year1 

 Brussels   Luxemburg   Other: …………….. 

 
    With allowances                     Cost-free 

This vacancy notice is also open to 

 

    the following EFTA countries : 

  Iceland   Liechtenstein   Norway   Switzerland 

  EFTA-EEA In-Kind agreement (Iceland, Liechtenstein, Norway) 

    the following third countries: 

    the following intergovernmental organisations: 

 

1. Nature of the tasks 

 
• Provide legal advice to management and operational units within DG R&I, the R&I DGs, Executive 

Agencies and Joint Undertakings on issues relating to the interpretation and implementation of the legal 

framework for the research framework programme.  

• Provide legal advice and assistance on legal and financial matters in the phase of grant agreement (GA) 

implementation in the context of Horizon Europe as well as Horizon 2020 and previous framework 

programmes, as regards: Costs eligibility, Financial reporting, Forms of funding, GAs amendments, 

Termination of participation and of GAs, Rejection of costs and reductions, Financial audits, Legal and 

financial validation. 

• Provide financial expertise on specific costs-related issues such as personnel costs including project-based 

remuneration systems, internal invoicing, financial support to third parties, simplified forms of funding 

including lump sum contribution, under both Horizon 2020 and Horizon Europe programmes. 

• Provide advice and/or supervision on legal matters and/or issues in briefings, speeches and other 

publications addressed to a public outside the Commission.  

• Draft replies to internal and external questions sent to the unit's helpdesk   

• Prepare, review, contribute to the preparation of guidelines and template documents  

• Contribute to the drafting and the updates of model grant agreements (MGAs)  

• Draft or participate in the drafting of written contributions (e.g.: speech, briefings, articles) as requested by 

the HoU  

• Conduct conceptual reflections and assist on elaborating strategic documents on themes relevant to the 

Directorate and the DG 

• Provide internal trainings to colleagues in the R&I DGs, and make presentations to stakeholders at 

Coordinator’s days, the Horizon 2020 Webinars on reduction of error rate and future Horizon Europe 

Communication Campaign - under the supervision of an AD Commission official. 

 

                                                           
1 These mentions are given on an indicative basis only (Art.4 of the SNE Decision). 
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2. Main qualifications 

 
a) Eligibility criteria 

 

The following eligibility criteria must be fulfilled by the candidate in order to be seconded to the Commission. 

Consequently, the candidate who does not fulfil all of these criteria will be automatically eliminated from the 

selection process. 

 

• Professional experience: at least three years of professional experience in administrative, legal, scientific, 

technical, advisory or supervisory functions which are equivalent to those of function group AD; 

 

• Seniority: candidates must have at least one year seniority with their employer, that means having worked 

for an eligible employer as described in Art. 1 of the SNE decision on a permanent or contract basis for at 

least one year before the secondment;  

 

• Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of another 

EU language to the extent necessary for the performance of the duties. SNE from a third country must 

produce evidence of a thorough knowledge of one EU language necessary for the performance of his 

duties. 

 
b) Selection criteria 

 
Diploma  

- university degree or  

- professional training or professional experience of an equivalent level 

 

  in the field(s) : law, economics or public administration. 

 

Professional experience 

 

Familiarity with institutional matters, international law and intellectual property aspects would be an asset. 

Although operational experience in the EU Framework Programmes on research, technological 

development and innovation would also be an advantage, willingness to learn and good analytical skills 

are as important. 

 

There is a requirement for a proven capacity to work quickly, effectively and precisely. Very good 

communication skills, human relations as well as team spirit and service-mindedness are essential. 

 

Language(s) necessary for the performance of duties 

 

Excellent knowledge of EN, very good knowledge of FR, as well as other languages would be an asset. 

 

3. Submission of applications and selection procedure 
 

Candidates should send their application according to the Europass CV format 

(http://europass.cedefop.europa.eu/en/documents/curriculum-vitae) in English, French or German only to 

the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward it to 

the competent services of the Commission within the deadline fixed by the latter. The CV must mention the 

date of birth and the nationality of the candidate. Not respecting this procedure or deadlines will 

automatically invalidate the application. 

 

Candidates are asked not to add any other documents (such as copy of passport, copy of degrees or 

certificate of professional experience, etc.). If necessary, these will be requested at a later stage.  

Candidates will be informed of the follow-up of their application by the unit concerned. 

 

 

http://europass.cedefop.europa.eu/en/documents/curriculum-vitae
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4. Conditions of the secondment 

 
The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down 

rules on the secondment to the Commission of national experts and national experts in professional training 

(SNE Decision). 

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will 

equally remain covered by the national social security system.  

Unless for cost-free SNE, allowances may be granted by the Commission to SNE fulfilling the conditions 

provided for in Art. 17 of the SNE decision.  

 

During the secondment, SNE are subject to confidentiality, loyalty and absence of conflict of interest 

obligations, as provided for in Art. 6 and 7 of the SNE Decision. 

If any document is inexact, incomplete or missing, the application may be cancelled. 

 

Staff posted in a European Union Delegation are required to have a security clearance (up to SECRET 

UE/EU SECRET level according to Commission Decision (EU, Euratom) 2015/444 of 13 March 2015, OJ L 

72, 17.03.2015, p. 53). 

The selected candidate has the obligation to launch the vetting procedure before getting the secondment 

confirmation. 
 

5. Processing of personal data 
 

The selection, secondment and termination of the secondment of a national expert requires the Commission 

(the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process personal data 

concerning the person to be seconded, under the responsibility of the Head of Unit of DG HR.DDG.B4. The 

data processing is subject to the SNE Decision as well as the Regulation (EU) 2018/1725.  

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not 

seconded experts). 

You have specific rights as a ‘data subject’ under Chapter III (Articles 14-25) of Regulation (EU) 

2018/1725, in particular the right to access, rectify or erase your personal data and the right to restrict the 

processing of your personal data. Where applicable, you also have the right to object to the processing or the 

right to data portability. 

You can exercise your rights by contacting the Data Controller, or in case of conflict the Data Protection 

Officer. If necessary, you can also address the European Data Protection Supervisor. Their contact 

information is given below. 

 

Contact information 

 

- The Data Controller 
If you would like to exercise your rights under Regulation (EU) 2018/1725, or if you have comments, 

questions or concerns, or if you would like to submit a complaint regarding the collection and use of your 

personal data, please feel free to contact the Data Controller, HR.DDG.B.4, HR-MAIL-

B1@ec.europa.eu. 

 

- The Data Protection Officer (DPO) of the Commission 
You may contact the Data Protection Officer (HR-B1-DPR@ec.europa.eu) with regard to issues related 

to the processing of your personal data under Regulation (EU) 2018/1725. 

 

- The European Data Protection Supervisor (EDPS) 

You have the right to have recourse (i.e. you can lodge a complaint) to the European Data Protection 

Supervisor (edps@edps.europa.eu) if you consider that your rights under Regulation (EU) 2018/1725 

have been infringed as a result of the processing of your personal data by the Data Controller. 

To the attention of candidates from third countries: your personal data can be used for necessary checks. 
 

mailto:HR-MAIL-B1@ec.europa.eu
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VACANCY NOTICE 

 

SECONDED NATIONAL EXPERT TO THE EUROPEAN COMMISSION 

 

Post identification: 

(DG-DIR-UNIT) 
SANTE-B-5 

Head of Unit: 

Email address: 

Telephone: 

Number of available posts: 

Suggested taking up duty: 

Suggested initial duration: 

Place of secondment: 

Olga Solomon 

olga.solomon@ec.europa.eu  

+32 2 2955959 

1 

3rd quarter 2022 1 

2 years1 

 Brussels   Luxemburg   Other: …………….. 

 
    With allowances                     Cost-free 

This vacancy notice is also open to 

 

    the following EFTA countries : 

  Iceland   Liechtenstein   Norway   Switzerland 

  EFTA-EEA In-Kind agreement (Iceland, Liechtenstein, Norway) 

    the following third countries: 

    the following intergovernmental organisations: 

 

1. Nature of the tasks 

 
The SNE will be posted in unit B.5. Unit SANTE B5 "Medicines: policy, authorisation and monitoring" 

manages major parts of the regulatory framework for medicinal products for human use. It manages and 

coordinates the EU Pharmaceutical Strategy, one of the key projects of the current Commission. It is also 

responsible for the process of granting marketing authorisations to medicinal products for the entire EU. The 

unit regularly interacts with the European Medicines Agency 

 

The SNE will arrive at an exciting moment, where the pace of innovation has increased dramatically, where 

new scientific developments start to challenge existing paradigm used in the authorisation of medicines, where 

medicinal products become part of integrated therapies, where data, AI and algorithms start to play an 

increasing role and where the discussion about access and availability continues to dominate the political 

agenda. The EU pharmaceutical strategy is aimed at looking at this and other issues in a holistic way to make 

the EU pharmaceutical policy future-proof, but also to take lessons learnt from the COVID 19 pandemic into 

account. 

 

The tasks of the SNE include: 

• Provide expertise and support to the implementation of the EU Pharmaceutical Strategy and related policy 

activities, including actions related to the EU pharmaceutical legislation. 

• Support activities related to the authorisation of medicinal products at EU level. 

• Develop, draft and manage legislation and guidelines for pharmaceutical products 

• Ensure effective implementation of European Union legislation 

• Facilitate exchanges between Member States, the European Medicines Agency and develop best practices 

 

 

 

                                                           
1 These mentions are given on an indicative basis only (Art.4 of the SNE Decision). 
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2. Main qualifications 

 
a) Eligibility criteria 

 

The following eligibility criteria must be fulfilled by the candidate in order to be seconded to the Commission. 

Consequently, the candidate who does not fulfil all of these criteria will be automatically eliminated from the 

selection process. 

 

• Professional experience: at least three years of professional experience in administrative, legal, scientific, 

technical, advisory or supervisory functions which are equivalent to those of function group AD; 

 

• Seniority: candidates must have at least one year seniority with their employer, that means having worked 

for an eligible employer as described in Art. 1 of the SNE decision on a permanent or contract basis for at 

least one year before the secondment;  

 

• Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of another 

EU language to the extent necessary for the performance of the duties. SNE from a third country must 

produce evidence of a thorough knowledge of one EU language necessary for the performance of his 

duties. 

 
b) Selection criteria 

 
Diploma  

- university degree or  

- professional training or professional experience of an equivalent level 

 

  in the field(s) : public health, law, economics, science or equivalent. 

 

Professional experience 

 

At least three years in the field of pharmaceutical policy. Experience related to the tasks of this post will be 

an asset. 

 

Language(s) necessary for the performance of duties 

 

Good command of English is essential and competency in French is desirable. 

 

3. Submission of applications and selection procedure 
 

Candidates should send their application according to the Europass CV format 

(http://europass.cedefop.europa.eu/en/documents/curriculum-vitae) in English, French or German only to 

the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward it to 

the competent services of the Commission within the deadline fixed by the latter. The CV must mention the 

date of birth and the nationality of the candidate. Not respecting this procedure or deadlines will 

automatically invalidate the application. 

 

Candidates are asked not to add any other documents (such as copy of passport, copy of degrees or 

certificate of professional experience, etc.). If necessary, these will be requested at a later stage.  

Candidates will be informed of the follow-up of their application by the unit concerned. 

 

4. Conditions of the secondment 

 
The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down 

rules on the secondment to the Commission of national experts and national experts in professional training 

(SNE Decision). 

http://europass.cedefop.europa.eu/en/documents/curriculum-vitae
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The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will 

equally remain covered by the national social security system.  

Unless for cost-free SNE, allowances may be granted by the Commission to SNE fulfilling the conditions 

provided for in Art. 17 of the SNE decision.  

 

During the secondment, SNE are subject to confidentiality, loyalty and absence of conflict of interest 

obligations, as provided for in Art. 6 and 7 of the SNE Decision. 

If any document is inexact, incomplete or missing, the application may be cancelled. 

 

Staff posted in a European Union Delegation are required to have a security clearance (up to SECRET 

UE/EU SECRET level according to Commission Decision (EU, Euratom) 2015/444 of 13 March 2015, OJ L 

72, 17.03.2015, p. 53). 

The selected candidate has the obligation to launch the vetting procedure before getting the secondment 

confirmation. 
 

5. Processing of personal data 
 

The selection, secondment and termination of the secondment of a national expert requires the Commission 

(the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process personal data 

concerning the person to be seconded, under the responsibility of the Head of Unit of DG HR.DDG.B4. The 

data processing is subject to the SNE Decision as well as the Regulation (EU) 2018/1725.  

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not 

seconded experts). 

You have specific rights as a ‘data subject’ under Chapter III (Articles 14-25) of Regulation (EU) 

2018/1725, in particular the right to access, rectify or erase your personal data and the right to restrict the 

processing of your personal data. Where applicable, you also have the right to object to the processing or the 

right to data portability. 

You can exercise your rights by contacting the Data Controller, or in case of conflict the Data Protection 

Officer. If necessary, you can also address the European Data Protection Supervisor. Their contact 

information is given below. 

 

Contact information 

 

- The Data Controller 
If you would like to exercise your rights under Regulation (EU) 2018/1725, or if you have comments, 

questions or concerns, or if you would like to submit a complaint regarding the collection and use of your 

personal data, please feel free to contact the Data Controller, HR.DDG.B.4, HR-MAIL-

B1@ec.europa.eu. 

 

- The Data Protection Officer (DPO) of the Commission 
You may contact the Data Protection Officer (HR-B1-DPR@ec.europa.eu) with regard to issues related 

to the processing of your personal data under Regulation (EU) 2018/1725. 

 

- The European Data Protection Supervisor (EDPS) 

You have the right to have recourse (i.e. you can lodge a complaint) to the European Data Protection 

Supervisor (edps@edps.europa.eu) if you consider that your rights under Regulation (EU) 2018/1725 

have been infringed as a result of the processing of your personal data by the Data Controller. 

To the attention of candidates from third countries: your personal data can be used for necessary checks. 
 

mailto:HR-MAIL-B1@ec.europa.eu
mailto:HR-MAIL-B1@ec.europa.eu
mailto:HR-B1-DPR@ec.europa.eu
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VACANCY NOTICE 

 

SECONDED NATIONAL EXPERT TO THE EUROPEAN COMMISSION 

 

Post identification: 

(DG-DIR-UNIT) 
SANTE-G-2 

Head of Unit: 

Email address: 

Telephone: 

Number of available posts: 

Suggested taking up duty: 

Suggested initial duration: 

Place of secondment: 

Francisco REVIRIEGO GORDEJO 

Francisco.REVIRIEGO-GORDEJO@ec.europa.eu  

32.2.2984799 

1 

3rd quarter 2022 1 

2 years1 

 Brussels   Luxemburg   Other: …………….. 

 
    With allowances                     Cost-free 

This vacancy notice is also open to 

 

    the following EFTA countries : 

  Iceland   Liechtenstein   Norway   Switzerland 

  EFTA-EEA In-Kind agreement (Iceland, Liechtenstein, Norway) 

    the following third countries: 

    the following intergovernmental organisations: 

 

1. Nature of the tasks 

 
To develop policy and legislation, as well as manage existing legislation, in the area of Animal Health – 

disease control and eradication of diseases in animals, animal health requirements for intra-EU movements 

and entry into the EU of animals and products. The SNE will work under the supervision of an administrator. 

Without prejudice to the principle of loyal cooperation between the national/regional and European 

administrations, the SNE will not work on individual cases with implications with files he/she would have had 

to deal with in his/her national administration in the two years preceding its entry into the Commission, or 

directly adjacent cases. In no case he/she shall represent the Commission in order to make commitments, 

financial or otherwise, or to negotiate on behalf of the Commission. 

 

2. Main qualifications 

 
a) Eligibility criteria 

 

The following eligibility criteria must be fulfilled by the candidate in order to be seconded to the Commission. 

Consequently, the candidate who does not fulfil all of these criteria will be automatically eliminated from the 

selection process. 

 

• Professional experience: at least three years of professional experience in administrative, legal, scientific, 

technical, advisory or supervisory functions which are equivalent to those of function group AD; 

 

• Seniority: candidates must have at least one year seniority with their employer, that means having worked 

for an eligible employer as described in Art. 1 of the SNE decision on a permanent or contract basis for at 

least one year before the secondment;  

 

                                                           
1 These mentions are given on an indicative basis only (Art.4 of the SNE Decision). 
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• Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of another 

EU language to the extent necessary for the performance of the duties. SNE from a third country must 

produce evidence of a thorough knowledge of one EU language necessary for the performance of his 

duties. 

 
b) Selection criteria 

 
Diploma  

- university degree or  

- professional training or professional experience of an equivalent level 

 

  in the field(s) : veterinary medicine. 

 

Professional experience 

 

The END should have a background in veterinary legislation with a broad knowledge of EU animal health 

legislation, and good expertise in the development of policy in these areas. Practical experience of 

developing and/or applying such legislation in an administrative role and experience in working with 

international standards would also be advantageous. 

 

Language(s) necessary for the performance of duties 

 

English essential, other languages an advantage In addition to fluency in at least an official EU language, 

the END should be also familiar with at least a second EU language. 

Specifically in relation to the work of G2, the predominating working language in the unit is English, 

although French is also often spoken. 

 

3. Submission of applications and selection procedure 
 

Candidates should send their application according to the Europass CV format 

(http://europass.cedefop.europa.eu/en/documents/curriculum-vitae) in English, French or German only to 

the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward it to 

the competent services of the Commission within the deadline fixed by the latter. The CV must mention the 

date of birth and the nationality of the candidate. Not respecting this procedure or deadlines will 

automatically invalidate the application. 

 

Candidates are asked not to add any other documents (such as copy of passport, copy of degrees or 

certificate of professional experience, etc.). If necessary, these will be requested at a later stage.  

Candidates will be informed of the follow-up of their application by the unit concerned. 

 

4. Conditions of the secondment 

 
The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down 

rules on the secondment to the Commission of national experts and national experts in professional training 

(SNE Decision). 

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will 

equally remain covered by the national social security system.  

Unless for cost-free SNE, allowances may be granted by the Commission to SNE fulfilling the conditions 

provided for in Art. 17 of the SNE decision.  

 

During the secondment, SNE are subject to confidentiality, loyalty and absence of conflict of interest 

obligations, as provided for in Art. 6 and 7 of the SNE Decision. 

If any document is inexact, incomplete or missing, the application may be cancelled. 

 

http://europass.cedefop.europa.eu/en/documents/curriculum-vitae
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Staff posted in a European Union Delegation are required to have a security clearance (up to SECRET 

UE/EU SECRET level according to Commission Decision (EU, Euratom) 2015/444 of 13 March 2015, OJ L 

72, 17.03.2015, p. 53). 

The selected candidate has the obligation to launch the vetting procedure before getting the secondment 

confirmation. 

 

5. Processing of personal data 
 

The selection, secondment and termination of the secondment of a national expert requires the Commission 

(the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process personal data 

concerning the person to be seconded, under the responsibility of the Head of Unit of DG HR.DDG.B4. The 

data processing is subject to the SNE Decision as well as the Regulation (EU) 2018/1725.  

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not 

seconded experts). 

You have specific rights as a ‘data subject’ under Chapter III (Articles 14-25) of Regulation (EU) 

2018/1725, in particular the right to access, rectify or erase your personal data and the right to restrict the 

processing of your personal data. Where applicable, you also have the right to object to the processing or the 

right to data portability. 

You can exercise your rights by contacting the Data Controller, or in case of conflict the Data Protection 

Officer. If necessary, you can also address the European Data Protection Supervisor. Their contact 

information is given below. 

 

Contact information 

 

- The Data Controller 
If you would like to exercise your rights under Regulation (EU) 2018/1725, or if you have comments, 

questions or concerns, or if you would like to submit a complaint regarding the collection and use of your 

personal data, please feel free to contact the Data Controller, HR.DDG.B.4, HR-MAIL-

B1@ec.europa.eu. 

 

- The Data Protection Officer (DPO) of the Commission 
You may contact the Data Protection Officer (HR-B1-DPR@ec.europa.eu) with regard to issues related 

to the processing of your personal data under Regulation (EU) 2018/1725. 

 

- The European Data Protection Supervisor (EDPS) 

You have the right to have recourse (i.e. you can lodge a complaint) to the European Data Protection 

Supervisor (edps@edps.europa.eu) if you consider that your rights under Regulation (EU) 2018/1725 

have been infringed as a result of the processing of your personal data by the Data Controller. 

To the attention of candidates from third countries: your personal data can be used for necessary checks. 
 

mailto:HR-MAIL-B1@ec.europa.eu
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VACANCY NOTICE 

 

SECONDED NATIONAL EXPERT TO THE EUROPEAN COMMISSION 

 

Post identification: 

(DG-DIR-UNIT) 
TAXUD-A-3 

Head of Unit: 

Email address: 

Telephone: 

Number of available posts: 

Suggested taking up duty: 

Suggested initial duration: 

Place of secondment: 

Gaëtan Nicodème 

Gaetan.nicodeme@ec.europa.eu  

+ 32 2 29 69751 

1 

3rd quarter 2022 1 

2 years1 

 Brussels   Luxemburg   Other: …………….. 

 
    With allowances                     Cost-free 

This vacancy notice is also open to 

 

    the following EFTA countries : 

  Iceland   Liechtenstein   Norway   Switzerland 

  EFTA-EEA In-Kind agreement (Iceland, Liechtenstein, Norway) 

    the following third countries: 

    the following intergovernmental organisations: 

 

1. Nature of the tasks 

 
TAXUD/A3 is the unit responsible for risk management and security in the area of customs.   

 

The successful candidate will be part of the team responsible for the EU Authorised Economic Operator 

(AEO) Programme and will support the implementation and further development of the programme within EU 

customs policies. AEOs are traders who voluntarily meet a wide range of criteria and work closely with 

customs to assure the common objective of supply chain security. The AEO programme subsequently allows 

customs risk management to treat AEOs as ‘low risk traders’ and thereby allowing customs to shift their focus 

and resources on high-risk areas.  

 

In line with the Customs Action Plan (CAP), one of the main objectives is to step up the integrity and 

robustness of the EU AEO programme as a quality standard and to enhance the harmonious application the 

AEO provisions throughout the EU. Moreover, many ongoing initiatives may tangibly influence the current 

design of the EU AEO concept. For example, the follow up to the UCC evaluation, the recently launched AEO 

study, relevant recommendations by the wise persons group (WPG), as well as the findings and 

recommendations from the recently launched AEO audit by the European Court of Auditors and the Reflection 

Group on the future governance of EU customs may lead to legislative amendments and a new design of the 

EU AEO concept. The aforementioned initiatives and thought-processes may also lead to a more stringent 

approach with regard to the already existing multi-layered risk based approach of the AEO programme. They 

are also expected to lead to promoting a ‘system based approach’ (SBA) within AEO concept towards more 

security, safety and compliance based on trust, on the one hand, and more tangible benefits, on the other. 

Finally, leveraging the AEO programme to contribute to the ‘European Green Deal’, and to promote global 

standards regarding environmental and social compliance is sought.  

 

                                                           
1 These mentions are given on an indicative basis only (Art.4 of the SNE Decision). 
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The successful candidate will contribute to the further development of the programme, in particular by 

processing the recommendations from the various afore- mentioned activities and thought processes.  He/she 

will support preparing draft legislative amendments regarding the AEO programme and developing 

accompanying guidance.  The successful candidate will support the management and developments 

concerning Economic operator System EOS and eAEO, and will prepare AEO statistics based on EOS data.  

His/her tasks will also include contributing to the Customs Union Performance (CUP) on AEO and  further 

developing AEO related CUP performance indicators allowing measuring results on monitoring, but also 

better demonstrating the AEO quality levels versus non AEOs with regard to the treatment / benefits and 

compliance with the legislative requirements. The successful candidate will also work in the area of 

cooperation with other government authorities (OGA). This may involve exploring areas of cooperation on 

environmental and social compliance. Lastly, the successful candidate will support the work regarding the 

comparison of 3rd countries’ legislation, possibly including the technical aspects of the AEO mutual 

recognition negotiations with 3rd countries. 

 

2. Main qualifications 

 
a) Eligibility criteria 

 

The following eligibility criteria must be fulfilled by the candidate in order to be seconded to the Commission. 

Consequently, the candidate who does not fulfil all of these criteria will be automatically eliminated from the 

selection process. 

 

• Professional experience: at least three years of professional experience in administrative, legal, scientific, 

technical, advisory or supervisory functions which are equivalent to those of function group AD; 

 

• Seniority: candidates must have at least one year seniority with their employer, that means having worked 

for an eligible employer as described in Art. 1 of the SNE decision on a permanent or contract basis for at 

least one year before the secondment;  

 

• Linguistic skills: thorough knowledge of one of the EU languages and a satisfactory knowledge of another 

EU language to the extent necessary for the performance of the duties. SNE from a third country must 

produce evidence of a thorough knowledge of one EU language necessary for the performance of his 

duties. 

 
b) Selection criteria 

 
Diploma  

- university degree or  

- professional training or professional experience of an equivalent level 

 

  in the field(s) : law, public administration, economics, business, data science, political sciences, social 

sciences, education, business administration, transport or related areas. 

 

Professional experience 

 

At least 3 years of professional experience, in the area of the Authorised Economic Operators programme.   

In addition, professional experience in the area of customs controls, customs risk management and audits 

will be a strong asset.  Moreover, operational experience in using AEO-EOS and eAEO, 

experience/knowledge about EORI and customs simplifications will be an asset. 

 

Language(s) necessary for the performance of duties 

 

Fluency in English is a must.  Knowledge of another EU language to the extent necessary for the 

performance of the duties would be an asset. 
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3. Submission of applications and selection procedure 
 

Candidates should send their application according to the Europass CV format 

(http://europass.cedefop.europa.eu/en/documents/curriculum-vitae) in English, French or German only to 

the Permanent Representation / Diplomatic Mission to the EU of their country, which will forward it to 

the competent services of the Commission within the deadline fixed by the latter. The CV must mention the 

date of birth and the nationality of the candidate. Not respecting this procedure or deadlines will 

automatically invalidate the application. 

 

Candidates are asked not to add any other documents (such as copy of passport, copy of degrees or 

certificate of professional experience, etc.). If necessary, these will be requested at a later stage.  

Candidates will be informed of the follow-up of their application by the unit concerned. 

 

4. Conditions of the secondment 

 
The secondment will be governed by the Commission Decision C(2008)6866 of 12/11/2008 laying down 

rules on the secondment to the Commission of national experts and national experts in professional training 

(SNE Decision). 

The SNE will remain employed and remunerated by his/her employer during the secondment. He/she will 

equally remain covered by the national social security system.  

Unless for cost-free SNE, allowances may be granted by the Commission to SNE fulfilling the conditions 

provided for in Art. 17 of the SNE decision.  

 

During the secondment, SNE are subject to confidentiality, loyalty and absence of conflict of interest 

obligations, as provided for in Art. 6 and 7 of the SNE Decision. 

If any document is inexact, incomplete or missing, the application may be cancelled. 

 

Staff posted in a European Union Delegation are required to have a security clearance (up to SECRET 

UE/EU SECRET level according to Commission Decision (EU, Euratom) 2015/444 of 13 March 2015, OJ L 

72, 17.03.2015, p. 53). 

The selected candidate has the obligation to launch the vetting procedure before getting the secondment 

confirmation. 
 

5. Processing of personal data 
 

The selection, secondment and termination of the secondment of a national expert requires the Commission 

(the competent services of DG HR, DG BUDG, PMO and the DG concerned) to process personal data 

concerning the person to be seconded, under the responsibility of the Head of Unit of DG HR.DDG.B4. The 

data processing is subject to the SNE Decision as well as the Regulation (EU) 2018/1725.  

Data is kept by the competent services for 10 years after the secondment (2 years for not selected or not 

seconded experts). 

You have specific rights as a ‘data subject’ under Chapter III (Articles 14-25) of Regulation (EU) 

2018/1725, in particular the right to access, rectify or erase your personal data and the right to restrict the 

processing of your personal data. Where applicable, you also have the right to object to the processing or the 

right to data portability. 

You can exercise your rights by contacting the Data Controller, or in case of conflict the Data Protection 

Officer. If necessary, you can also address the European Data Protection Supervisor. Their contact 

information is given below. 

 

Contact information 

 

- The Data Controller 
If you would like to exercise your rights under Regulation (EU) 2018/1725, or if you have comments, 

questions or concerns, or if you would like to submit a complaint regarding the collection and use of your 

personal data, please feel free to contact the Data Controller, HR.DDG.B.4, HR-MAIL-

B1@ec.europa.eu. 

http://europass.cedefop.europa.eu/en/documents/curriculum-vitae
mailto:HR-MAIL-B1@ec.europa.eu
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- The Data Protection Officer (DPO) of the Commission 
You may contact the Data Protection Officer (HR-B1-DPR@ec.europa.eu) with regard to issues related 

to the processing of your personal data under Regulation (EU) 2018/1725. 

 

- The European Data Protection Supervisor (EDPS) 

You have the right to have recourse (i.e. you can lodge a complaint) to the European Data Protection 

Supervisor (edps@edps.europa.eu) if you consider that your rights under Regulation (EU) 2018/1725 

have been infringed as a result of the processing of your personal data by the Data Controller. 

To the attention of candidates from third countries: your personal data can be used for necessary checks. 
 

mailto:HR-B1-DPR@ec.europa.eu
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